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Abstract:

Efficient asset management in schools is a cornerstone of delivering quality education.
Educational institutions rely on a systematic approach to manage their assets, which include
facilities, equipment, and resources, to meet the growing demands of teaching and learning. Teachers,
as key stakeholders in the educational process, are directly influenced by the state and
management of these assets. Their satisfaction with the facilities and resources available in
schools reflects the success of asset management practices. Efficient management ensures that
assets are not only available but also optimally utilized, directly impacting the quality of education delivery
(Shakir & Ahmad, 2021) .

Asset  management  efficiency @ has  been  increasingly emphasized in educational reform
efforts. A study conducted in Jordan by Kanaan and Zahran (2022) revealed that the adequacy and
maintenance of school facilities were significant predictors of teachers’ job satisfaction. Teachers
who perceived their schools as well-equipped and  maintained reported  higher morale and
commitment to their professional roles. This highlights the importance of aligning asset
management practices with the needs of educational stakeholders.

Similarly, some countries have prioritized asset management in schools as part of broader efforts to improve
educational outcomes. Morales and Gutierrez (2023) examined the relationship between resource
management and teacher satisfaction. The study found that transparent and systematic management of
educational facilities fostered a sense of trust and reliability among teachers, leading to enhanced job
satisfaction. A well-managed educational environment not only supports effective teaching but also
boosts teachers’ motivation and performance. Research conducted by Jassim and Al-Hamad (2021)
emphasized that poor maintenance of facilities and inadequate resources hindered teachers’ ability
to perform their roles effectively. Conversely, schools with efficient asset management systems
created a positive working environment, encouraging teachers to engage more actively in the
educational process.
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In South America, asset management has also been linked to equity in education. Research by
Fernandez and Ribeiro (2022) highlighted that disparities in resource allocation among schools
contributed to varying levels of teacher satisfaction. Teachers in under-resourced schools expressed
frustration and dissatisfaction emphasizing the need for equitable and efficient asset management
practices across the education system.

The integration of technology in asset management has further enhanced efficiency and transparency. A
study by Hosseini and Ramezan (2023) demonstrated how digital asset management systems
improved the tracking and allocation of resources in schools. Teachers in schools that adopted these
technologies reported higher satisfaction with the availability and functionality of educational
facilities.

Moreover, effective communication between school administrators and teachers plays a
vital role in asset management. A study by Lopez and Vargas (2020) found that schools
with participatory decisionmaking processes in resource management achieved higher levels of teacher
satisfaction. Involving teachers in decisions regarding asset utilization fostered a sense of ownership
and accountability, strengthening their trust in the management system.

The relationship between asset management and teacher satisfaction also extends to professional
development opportunities. Al-Mutairi and Saleh (2023) explored how the availability of well -
maintained training facilities influenced teachers' perceptions of their professional growth . The study
revealed that teachers valued schools that prioritized the development and maintenance of facilities
for professional learning, which in turn enhanced their overall satisfaction.
Environmental sustainability has also emerged as a critical factor in asset management.

Research by Martinez and Silva (2022) examined the impact of green initiatives in school facilities on
teacher satisfaction. Schools that implemented energy-efficient designs and environmentally sustainable
practices not only reduced operational costs but also created healthier and more conducive
teaching environments, positively influencing teacher morale.

In addition to infrastructure, the management of educational equipment is a key determinant of
teacher satisfaction. Studies by Ibrahim and Nasser (2021) highlighted the significance of
regularly updating and maintaining teaching tools and resources. Teachers in schools with robust
equipment management systems reported greater satisfaction with their ability to deliver effective lessons.

Cultural and contextual factors also shape the perception of asset management practices. Research
by Sanchez and Delgado (2023) revealed that teachers' satisfaction was influenced by how well
the facilities reflected the local culture and community values. Schools that incorporated culturally
relevant designs and practices in their asset management strategies were more successful in meeting
teachers' expectations.
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Introduction:

Effective asset management in schools plays a crucial role in shaping the educational
environment and directly impacts teachers’ satisfaction with facilities. Schools with
efficient asset management systems ensure that resources, equipment, and facilities
are maintained and allocated appropriately, fostering a  productive teaching and
learning atmosphere. Recent studies emphasize the importance of streamlined asset
management practices in achieving teacher satisfaction and improved educational
outcomes (Gutiérrez & Navarro, 2021; Khomson & Thavorn, 2023). These findings suggest
that effective asset management is integral to maintaining high standards in school
infrastructure .

Teachers’ satisfaction with educational facilities is closely linked to their
perception of the adequacy and functionality of resources. A study by Vargas and
Bonilla (2022) revealed that schools with modern, well-maintained facilities reported
higher levels of teacher engagement and job  satisfaction. Similarly, research
conducted by Panich & Wirat (2021) highlighted the positive correlation between
resource availability and teachers’ motivation. Teachers who feel supported by quality
facilities are more likely to develop innovative teaching strategies, contributing to better
student outcomes.

One critical aspect of asset management efficiency is the regular maintenance and
upgrading of school facilities. Schools that neglect these processes often face
dissatisfaction among teachers due to outdated or malfunctioning resources. For
instance, Rocha and Almeida (2023) documented how delayed maintenance in schools led to
increased frustration among teachers, negatively affecting their performance. Conversely,
Khomson and Thavorn (2023) demonstrated that proactive maintenance schedules
in Southeast Asian schools significantly reduced teacher complaints, fostering a more
conducive work environment.

The equitable distribution of resources across schools is another factor that
influences teachers’ satisfaction. Inequalities in resource allocation can lead to
disparities in teaching conditions, creating challenges for educators in under-resourced
schools. A study by Lopez and Cifuentes (2021) found that schools with efficient resource
distribution systems reported higher levels of teacher satisfaction. Similarly, Panich
& Wirat (2021) noted that schools emphasizing equitable asset management
experienced fewer disparities in teacher performance and morale.

Digital tools have increasingly been integrated into asset management systems to
enhance efficiency and transparency. Schools adopting technology-driven solutions for
inventory tracking and resource allocation have reported notable improvements in
teacher satisfaction. For example, Gutiérrez and Navarro (2021) highlighted the
success of digital asset management platforms in optimizing resource use in schools.
Similarly, Sutham and Jinda (2022) found that schools using digital tools
experienced fewer issues related to resource mismanagement, leading to greater
teacher confidence in institutional support.

While efficient asset management contributes positively to teacher satisfaction,
challenges such as funding constraints and administrative inefficiencies persist .
Schools in economically disadvantaged areas often struggle to maintain and upgrade
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their facilities, impacting teacher morale. Rocha and Almeida (2023) emphasized the
need for targeted government interventions to address these disparities. Khomson and
Thavorn (2023) advocated for increased budget allocations to support the maintenance
and development of educational infrastructure.

Teachers’ involvement in asset management decision-making processes can also
enhance their satisfaction with educational facilities. When educators are included in
discussions about resource allocation and facility improvements, they are more likely
to feel valued and supported. Vargas and Bonilla (2022) reported that schools with
participatory  decision-making practices experienced higher teacher satisfaction.
Similarly, Sutham and Jinda (2022) noted that teachers appreciated being consulted on
asset management strategies, leading to a stronger sense of ownership and
accountability.

Efficient asset management systems not only impact teachers’ satisfaction but also
contribute to overall institutional success. Schools that prioritize resource optimization
and facility maintenance create environments that support both teachers and students.
Lopez and Cifuentes (2021) observed that well-managed resources in schools led to
improved academic performance and reduced teacher turnover rates. Likewise, Panich &
Wirat (2021) found that schools with efficient asset management practices achieved better
alignment between institutional goals and operational outcomes.

The relationship between asset management and teacher satisfaction highlights the
need for comprehensive strategies thataddress both infrastructural and administrative
challenges. By integrating technology, ensuring equitable resource distribution, and
involving teachers in decision-making, schools can enhance their asset management
efficiency. Gutiérrez and Navarro (2021) and Vargas and Bonilla (2022) emphasize
the importance of sustained investments in educational facilities to maintain teacher
satisfaction and improve institutional performance.

Efficient asset management is a cornerstone of teacher satisfaction with educational
facilities. Studies underline the critical role of modern, well-maintained, and equitably
distributed resources in fostering a positive teaching environment. By addressing existing
challenges and prioritizing teacher involvement in resource management
processes, schools can achieve significant improvements in both teacher morale
and institutional effectiveness.

Background of the Study:

Efficient asset management in schools is a cornerstone of delivering quality
education. Educational institutions rely on a systematic approach to manage their
assets, which include facilities, equipment, and resources, to meet the growing demands of
teaching and learning. Teachers, as key stakeholders in the educational process, are
directly influenced by the state and management of these assets. Their satisfaction
with the facilities and resources available in schools reflects the success of asset
management practices. Efficient management ensures that assets are not only available
but also optimally utilized, directly impacting the quality of education delivery (Shakir &
Ahmad, 2021).

Asset  management  efficiency has been increasingly emphasized in educational
reform efforts. A study conducted inJordan by Kanaan and Zahran (2022) revealed that
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the adequacy and maintenance of school facilities were significant predictors of
teachers’ job satisfaction. Teachers who perceived their schools as well-equipped and
maintained reported higher morale and commitment to their professional roles.
This highlights the importance of aligning asset management practices with the needs
of educational stakeholders.

Similarly, some countries have prioritized asset management in schools as part of broader
efforts to improve educational outcomes. Morales and Gutierrez (2023) examined the
relationship between resource management and teacher satisfaction. The study found that
transparent and systematic management of educational facilities fostered a sense of
trust and reliability among teachers, leading to enhanced job satisfaction.

A well-managed educational environment not only supports effective teaching but
also  boosts teachers” motivation and performance. Research conducted by Jassim
and Al-Hamad (2021) emphasized that poor maintenance of facilities and inadequate
resources hindered teachers’ ability to perform their roles effectively. Conversely, schools
with efficient asset management systems created a positive working environment,
encouraging teachers toengage more actively in the educational process.

In South America, asset management has also been linked to equity in education.
Research Dby Fernandez and Ribeiro (2022) highlighted that disparities in resource
allocation among schools contributed to wvarying Ilevels of teacher satisfaction.
Teachers in under-resourced schools expressed frustration and  dissatisfaction,
emphasizing the need for equitable and efficient asset management practices across the
education system.

The integration of technology in asset management has further enhanced efficiency and
transparency. A study by Hosseini and Ramezan (2023) demonstrated how digital
asset management systems improved the tracking and allocation of resources in schools.
Teachers in schools that adopted these technologies reported higher satisfaction with the
availability and functionality of educational facilities.

Moreover, effective communication between school administrators and teachers
plays a vital role in asset management. A study by Lopez and Vargas (2020) found
that schools with participatory decision-making processes in resource management
achieved higher levels of teacher satisfaction. Involving teachers in decisions regarding
asset utilization fostered a sense of ownership and accountability, strengthening their
trust in the management system.

The relationship between asset management and teacher satisfaction also extends to
professional development opportunities. Al-Mutairi and Saleh (2023) explored how the
availability of well - maintained training facilities influenced teachers' perceptions of their
professional growth . The study revealed that teachers valued schools that prioritized the
development and maintenance of facilities for professional learning, which in turn
enhanced their overall satisfaction.

Environmental sustainability has also emerged as a critical factor in asset management.
Research by Martinez and Silva (2022) examined the impact of green initiatives in school
facilities on teacher satisfaction. Schools that implemented energy-efficient designs and
environmentally sustainable practices not only reduced operational costs but also
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created healthier and more conducive teaching environments, positively influencing
teacher morale.

In addition to infrastructure, the management of educational equipment is a Kkey
determinant of teacher satisfaction. Studies by Ibrahim and Nasser (2021) highlighted the
significance of regularly updating and maintaining teaching tools and resources. Teachers
in schools with robust equipment management systems reported greater satisfaction with
their ability to deliver effective lessons.

Cultural and contextual factors also shape the perception of asset management
practices. Research by Sanchez and Delgado (2023) revealed that teachers' satisfaction
was influenced by how well the facilities reflected the local culture and community
values. Schools that incorporated culturally relevant designs and practices in their asset
management strategies were more successful in meeting teachers' expectations.

Another critical aspect of asset management is its impact on teacher retention. A study
in Bahrain by Yousif and Khalifa (2022) found that schools with efficient asset
management systems experienced lower turnover rates among teachers. Satisfied teachers
were more likely to remain committed to their institutions, contributing to
greater stability in the educational workforce.

Effective asset management also fosters a positive school climate, which IS
essential for promoting teacher well-being. Research by Ortega and Ramirez (2020)
demonstrated that schools with well-maintained facilities and resources created a
supportive environment that enhanced teachers' job satisfaction and reduced stress
levels.

The financial efficiency of asset management practices further influences their success.
Salem and Badran (2023) investigated the cost-effectiveness of resource allocation in
schools. Teachers inschools that efficiently utilized their budgets for asset management
reported higher satisfaction, as resources were consistently available to support teaching
and learning activities.

Efficient asset management is crucial for ensuring teacher satisfaction with
educational facilities. Research wunderscores the importance of maintaining and
allocating resources effectively, involving teachers in decision-making, and
integrating technology into asset management processes. By prioritizing these practices,
schools can create conducive teaching environments that enhance teacher satisfaction
and, ultimately, the quality of education delivery.

Asset Management in Schools:

The degree to which management goals are attained and current resources—such as
staff, teachers, and infrastructure —are used to accomplish school objectives is known
as the efficacy of school resource management. This guarantees that school outputs
benefit the larger community and creates a conducive learning environment (Nurkolis
& Sulisworo, 2018) . A country that wants to advance must have high-quality
education since it is vital for developing its human capital (Rafiei & Davari, 2015;
Prestiana & Sugito, 2021; Qutni et al., 2021). With an emphasis on educational results,
the goal is to improve the quality of education. In education, efficient human resource
management (HRM) is essential for organizing, regulating, and making effective use
of teachers in order to accomplish institutional objectives.
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To achieve corporate goals, HRM provides a framework for maximizing individual
contributions (Silva & Lima, 2018; Boon et al., 2019). By recognizing human resources
as important assets that need to be carefully and strategically managed in accordance
with organizational needs—particularly in education—it seeks to optimize the productive
input of individuals. Human resource development and, by extension, a country's
economic growth are greatly influenced by education (Rahmi et al., 2020). In
Indonesia, the government works with communities and the business sector to raise the
standard and equity of education. Students' accomplishments and graduates' relevance to
society demands demonstrate that these efforts are focused on improving educational
results (Sumiati & Ahmad, 2021). Student achievement is frequently linked to school
administration, including HR profiles, learning materials, and environmental
elements.

A nation's dignity and human potential may be enhanced via education, as evidenced by
the academic achievements of its people. At every level, issues Ilike poor results
continue to exist despite several initiatives meant to enhance education (Hasudungan
& Kurniawan, 2018). Law No. 20 of 2003 on the national education system and Law
No. 14 of 2005 on teachers and lecturers are two important legislation that set forth
requirements for teacher competences and management techniques. By addressing
planning, organization, leadership, and control components to enhance productivity
and propel long-term success, HRM continues to be a cornerstone in enhancing the
quality of education (Nababan et al., 2022). In order to effectively identify resource
requirements and guarantee that corporate objectives are realized, HR planning is very
important (Dedi et al., 2021).

The strategic function of HR management in education has become increasingly
important. Human resources are essential for improving the quality of education
because they are distinct from other resources in their capacity for thought,
innovation, and adaptation. To achieve these objectives, a thorough strategy
including strategic planning, delegation, leadership, and supervision is required.

Low educational quality is a recurring problem in Indonesia (Sukasni & Efendy, 2017).
Academic success and behavioral changes are indicators of quality for students, while
performance criteria exceeding are indicators of quality for managers. Excellent human
resources are crucial and go beyond quantifiable service skills to include
contributions  that are innovative, long-lasting, and responsible (Siska & F.
Komla, 2020). Quality services in the education sector must continue to be
dynamic, changing toaccommodate the requirements and perceptions of stakeholders
while highlighting the vital relationship between service providers and receivers.

Education quality is influenced by a number of issues, such as regulatory restrictions that
place an undue emphasis on inputs rather than thorough procedures, which are essential
for reaching desired results. Another difficulty is that community involvement in education
iIs sometimes restricted to monetary donations rather than actual participation in the
educational process.

By giving schools the freedom to choose policies that increase educational quality,
efficiency, and equity, School-Based Management (SBM) aims to develop
community competency in science and technology (Usman et al., 2016; Mawanda et al.,
2018; Istijarti et al., 2019). SBM encourages cooperation between governments,
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communities, and schools, giving them the autonomy and responsibility to manage
resources on their own. SBM provides advantages like:

1. Teachers, parents, and kids are all directly impacted by school policy

N

. efficiently utilizing local resources.
3. improving the growth of students.

4. promoting teacher empowerment, cooperative decision-making, and change planning
(Rini et al., 2020; Arar & Nasra, 2020).

The individuals in charge of planning, carrying out, and overseeing the educational
process in classrooms are teachers and educators. Additionally, they are in charge of
doing research and evaluating learning outcomes, especially in higher education (Keiler,
2018; Darling-Hammond et al., 2020; Rapanta et al., 2020). According to this
viewpoint, educators are those who help students learn and supervise their progress,
whereas education staff members offer  assistance by handling organizational,
managerial, and supervisory duties. Effective resource management may result in
better results and higher school standards, hence it is directly related to school quality
(Johnes et al., 2017; Salahudin et al., 2018; Matorera, 2018). Three factors are used in
this study to identify high - quality schools: graduation rates, alumni admittance into
public and private colleges, and academic and extracurricular student
accomplishments.

The learning process in schools is a reflection of service quality, which is improved
by programs that address interrelated elements. These improvements include raising
the caliber of the curriculum, hiring more qualified teachers, increasing the number of
students who can access learning  materials, upgrading the infrastructure for
learning, and creating a positive learning environment in the classroom. Learning
outcomes, which may be evaluated by students’ knowledge acquisition, subject
matter expertise, and problem-solving skills, are eventually improved by a high-quality
learning process (Pratiwi et al., 2019).

Daily routines, such morning activities and student-teacher interactions, are important
when it comes to service quality. Teachers use a variety of tactics to inspire pupils,
guaranteeing their passion for studying and the accomplishment of learning objectives
(Cahyani et al., 2020) . Strong resource management programs typically result in  high-
quality services and graduates, which boosts studentenrollment as more families see
the benefits of this kind of education.

Improving the quality of education at educational institutions depends heavily on human
resource management, or HRM . Achieving educational objectives is greatly aided by
effective  HRM, which makes sure that schools have the staff and management techniques
required for success. HRM plays a critical role in helping educational institutions enhance
their administration, instruction, and overall educational relevance. Since stakeholders
are essential to putting these changes into practice, HRM is essential to raising the
caliber of education.

While service quality relates to satisfying the requirements of students, staff, and the
larger community, guaranteeing satisfaction with school services, graduate quality is
frequently associated with their academic achievement (Fadhli, 2017; Munir, 2020) .
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Schools use a variety of initiatives to improve instructors' abilities, including
workshops, online courses, and seminars. Through activities like routine lesson
preparation and program evaluations, principals also prioritize the development of
managers and supervisors. According to instructor interviews, kids'
accomplishments and  active involvement in school activities demonstrate their strong
desire to study.

According to research, HRM is essential for raising the standard of education
(Rajaloa et al., 2017). In order to promote aculture of excellence in the classroom and
increase overall school performance, schools frequently send instructors to outside
training sessions and seminars.

These days, local governments have a big say in how education is shaped via their policies,
which include competency criteria and funding. Education management is placing more
emphasis on school - based management (SBM) to maximize resources for accomplishing
educational goals, and national competence requirements are divided into  minimal,
mainstream, and superior levels (Serdyukov, 2017; Modelu & T Asiah, 2019).

To guarantee accountability and high-quality education, SBM promotes widespread
community engagement and places a strong emphasis on shared responsibility
between communities, governments, and schools. Through the redistribution of
decision - making power, SBM gives schools the ability to manage staffing, curriculum,
and funding. By including community members in decision-making procedures, it
also promotes democratic practices (Muzaki, 2020) .

In order to support ongoing quality improvement, SBM encourages autonomy,
resource optimization, and healthy competition among schools. All stakeholders
must participate in strategic planning in order to establish a forward-looking vision and
close gaps between the state of affairs now and the intended results.

Analysis of internal and external opportunities and threats, as well as well-defined
tactics to accomplish objectives, should all be part of strategic plans at educational
institutions. These strategies help schools overcome obstacles, make efficient use of
their resources, and realize their goals. Organizations may stay on course and obtain a
competitive edge in quality improvement with the support of a strong strategic
framework.

Establishing a culture of excellence, recognizing obstacles, defining goals, doing
SWOT analyses, and carrying out improvement plans are all part of quality development
in schools. Progress inreaching quality goals is ensured by ongoing assessment
and modification. Identification, analysis, and monitoring of risks are crucial for
preventing future setbacks and guaranteeing long-term progress. In order to ensure a
consistent and progressive approach to educational quality, stakeholders must
collaborate and communicate with one another.

Educational Facilities:

The infrastructure and facilities that support educational programs are among the
most important aspects that affect education (Widana et al., 2023). Many schools
struggle to manage their infrastructure and facilities, particularly in areas like
storage, maintenance, and record-keeping. Frequently, these resources are not sufficiently
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maintained to aid in the educational process. Building efficient and successful schools
that satisfy future educational demands requires careful management of
infrastructure  and amenities. Schools must properly design, acquire, distribute, utilize,
inventory, maintain, and dispose of their facilities in order to operate at their best (Sofiah,
2022).

Successful learning requires adequate infrastructure and facilities for education
(Ellong, 2023) . When properly used, these materials greatly increase students'
excitement for learning and participation (Fathurrochman et al., 2021). On the
other hand, inadequate facilities may cause pupils to become less motivated and do poorly
academically.

Careful planning and procurement, taking into account both administrative and
instructional requirements, is the first step ineffective school facility management. To
keep the infrastructure in excellent shape, maintenance is a shared duty of all
school personnel, including administrators, instructors, special officers, and students
(Purnadewi et al., 2023). Effective management, involving the facilities head and school
principle, requires regular inventory reviews, especially at the start of each school year.
Damaged or out- of-date items must be repaired or, if they cannot be fixed, deleted from
the inventory (Isnaini et al., 2021).

In order to facilitate effective learning, including the integration of  information  and
communication technology, facilities and infrastructure must meet minimum

requirements, including classrooms, libraries, labs, sports areas, and creative
spaces (Satyani, 2020). Effective learning cannot take place without adequate
facilities, underscoring the need of expert management of educational infrastructure.

An educational institution's infrastructure and amenities are essential to its
administration. Effective learning cannot take place in the absence of sufficient resources
(Tingkat, 2020) . These resources improve student learning and instruction,

increasing  the effectiveness and engagement of the educational process (Megasari, 2020).
Despite being support tools, facilities have a big influence on learning outcomes when they
are absent or poorly managed (Sudibyo & Nugroho, 2020).

A major determinant of success in the teaching and learning process is the availability
of materials. The efficacy of education can be increased by well-maintained facilities
that complement the curriculum (Asalnaije, 2023) . To guarantee top-notch
educational results, managing  these  facilities requires organized planning,
acquisition, upkeep, and supervision (Isnaniah, 2022) . If educational infrastructure helps
students meet their learning needs and improves their academic performance, it is deemed
appropriate (Sinta, 2024).

The management and availability of facilities and equipment, which must satisfy
certain requirements, are essential to the educational process. Planning, acquiring,
overseeing, storing, inventorying, and disposing of resources are all components of
effective management. A favorable learning environment is produced by well-managed
facilities for both instructors and students (Kartika, Husni, & Millah, 2024). The
provision of suitable facilities and infrastructure is just as important to educational
performance as the presence of teaching personnel (Nasrudin & Maryadi, 2024).

Planning, purchasing, inventory, maintenance, and disposal are the five primary facets
of managing educational facilities. All pertinent parties, such as committees,
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instructors, and  school principals, must thoroughly  evaluate the facility
requirements throughout the planning stage in accordance with predetermined criteria
and priorities. Facilities that are accessible within budgetary limits and satisfy
educational objectives are guaranteed by careful planning.

In order to ensure that learning activities may go successfully, procurement entails
obtaining the resources required to support educational aims. Inventory management
involves keeping thorough records of the origin, amount, condition, and usage of all
educational resources, including books, tools, and equipment.

All school personnel are accountable for maintenance, which tries to guarantee that the
facilities are constantly usable. Regular maintenance keeps facilities in excellent
operating order and helps avoid the need for expensive replacements. Additionally,
a predetermined process is followed for the disposal of outdated or broken materials in
order to maximize available space, conserve funds, and lessen the strain of
administrators and teachers (Isnaniah, 2022).

School Facilities and Teacher Satisfaction:

Job satisfaction affects not only personal requirements but also the organization's overall
performance. Workers who are happy in their positions typically perform better than those
who are not (Inayat & Khan, 2021). When workers perform well, the organization's
outcomes also improve. For example, a teacher who is dissatisfied with their work may
find it difficult to instruct pupils effectively, which may result in poor performance
and failure to reach learning objectives.

People's life revolve around their jobs, which are vital to their survival, prosperity, and
general well-being. Safety requirements are on the second level of Maslow's hierarchy of
needs, which arranges human needs in a pyramid shape (McLeod, 2023). These safety
demands include job stability, and in order for firms to assist workers in meeting their
fundamental, survival-related needs, job fulfillment or satisfaction is essential. People
are better prepared to meet greater psychological requirements when these lower-level
needs are met. Achieving high-quality education depends on teachers being happy in
their jobs. The MBA Skool Team (2021) asserts that as employee happiness affects
productivity, it is a crucial component of every organization. When teachers are
supported by an efficient educational system and have access to the right tools and
facilities, they may provide their best efforts. Since teacher work satisfaction has a direct
impact on their performance, it is crucial to evaluate it. disgruntled instructors may find
it difficult to offer high -quality instruction, just as disgruntled workers frequently
struggle to provide great service.

Baluyos, E.L., Rivera, H.L., and Baluyos, G.R. (2024) discovered that better work
performance was correlated with greater levels of job satisfaction among teachers.
Furthermore, the study found that teachers' job happiness directly affects their efficacy
at work, especially when it comes to oversight and job security from school
administrators. Teacher performance is greatly impacted by the work environment, which
includes the atmosphere and amenities of the school (Rachman, 2021).

According to another study by Jaminal (2024), teacher and student motivation and
satisfaction are impacted by the availability of school amenities. It is acknowledged that
essential spaces like classrooms, libraries, and playgrounds are necessary for efficient
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teaching and learning. A well-kept facility encourages teachers to raise the caliber of
their instruction in addition to offering a secure atmosphere for both teachers and pupils.
A safe environment that promotes the mental and physical well-being of educators
and learners is provided by adequate facilities. A secure and comfortable workplace
depends on efficient facilities management. People are more passionate, productive, and
energetic at work, which inspires them to do their best job.

Although kids are the subject of the majority of studies, little is known about how
teacher work satisfaction is impacted by the condition of school infrastructure. It
is still unclear how work satisfaction and school performance are affected by
adequate or inadequate school infrastructure. It is well known that a large number of gifted
educators are quitting their employment to work overseas; some are even taking careers
in unrelated industries like domestic labor. Retaining qualified teachers and
guaranteeing  high-quality education in the nation depend on addressing the issues
influencing teacher work satisfaction.

Theoretical Framework:

This study utilizes the Theory of School Effectiveness as proposed by Rutter and
colleagues in the 1970s to explore therelationship between asset management
efficiency and teachers’ satisfaction with educational facilities in schools. The Theory
of School Effectiveness provides a robust foundation for understanding how the
organizational processes within a school, particularly those related to the management of
physical and educational resources, contribute to overall school performance and teacher
satisfaction.

Rutter and colleagues (1979) argued that effective schools are characterized by certain
key components that facilitate positive outcomes for students and staff. These include
efficient leadership, a positive school environment, high academic expectations, and a
focus on basic skills development. In the context of this study, the theory emphasizes
that asset management efficiency —which includes the maintenance, allocation, and
utilization of educational facilities and resources—plays a critical role in creating
an environment conducive to teaching and learning. The management of school assets,
such as classrooms, technology, libraries, and other educational tools, is integral to
ensuring that teachers have access to the resources needed to deliver effective instruction.

Effective asset management aligns with the school’s overall effectiveness, as outlined by
Edmonds (1979), in which an efficient school environment supports the achievement of
educational goals. A well-maintained, adequately resourced physical environment
fosters a sense of satisfaction and professionalism among teachers, enhancing their ability
to deliver high-quality education. Teachers who are satisfied with their working
environment, particularly with the state of educational facilities, are more likely to
exhibit higher levels of engagement, motivation, and job satisfaction (Zamir, 2020).

Furthermore, the theory suggests that leadership efficiency is crucial in ensuring that
the school’s resources are effectively managed. Leadership in educational settings
must prioritize the maintenance and development of facilities, creating a school
environment that both teachers and students find conducive to learning. According
to Scheerens (2016), leadership plays asignificant role in establishing a school
culture that values the continuous improvement of physical and  educational
assets, ensuring that these resources are allocated efficiently to support teaching and
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learning. When school leaders demonstrate efficiency in asset management, teachers
are likely to feel wvalued and supported, which directly impacts their satisfaction
levels.

The environmental factors outlined in the Theory of School Effectiveness, particularly
a school environment favorable to learning, are closely linked to asset management.
The theory posits that a school’s physical environment —its infrastructure, classroom
design, availability of teaching aids, and the overall condition of the facilities—has a
direct influence on the effectiveness of teaching. When teachers perceive the school’s
educational facilities as well—

managed, they are more likely to experience higher levels of satisfaction and a
greater sense of efficacy in their teaching roles.

In summary, the Theory of School Effectiveness provides acomprehensive lens through
which to examine the impact of asset management efficiency on teachers’ satisfaction
with educational facilities. This framework suggests that schools with efficient asset
management practices, characterized by effective leadership and a favorable
environment, create conditions that support teacher satisfaction and improve overall
school performance. The study thus posits that asset management efficiency directly
influences teachers' perceptions of their work environment, which in turn impacts
their job satisfaction and engagement.

Conceptual Framework:

Figure 1 shows the research paradigm on the assessing the relationship between the
teacher respondents’ assessment of the teacher respondents of the asset management
efficiency in their school and their self-assessment of their satisfaction with
educational facilities in their school in Kunming Media College in Yunnan City, China
It will likewise present the correlation between the teacher respondents’ assessment of
the asset management efficiency and their satisfaction with educational facilities in
schools .

Profile of the Teacher Respondents
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Figure 1. Research Paradigm
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Figure 1 indicates the research paradigm of the study. Itpresents the intervening
variables , specifically the teacher respondents’ demographic data . It also
presents the teacher respondents’ assessment of the asset management efficiency and
their self-assessment of their satisfaction with educational facilities in schools.

It shows the expected output of the study, which is the facility access and equity
enhancement program.

Statement of the Problem:

This study will determine the relationship between asset management efficiency
and teacher respondents’ satisfaction with educational facilities in schools.

The results of the study will be used as a basis for a facility access and equity
enhancement program.

Specifically, the study will answer the following questions:
1. What is the demographic profile of the teacher respondents in terms of:

1.1. sex;

1.2. age;

1.3. educational attainment;

1.4. years of service; and

1.5. seminars attended related to the topic?

2. What is the assessment of the teacher respondents of the asset

management efficiency in their school in terms of: 2.1. availability of resources;

2.2. maintenance and upkeep of assets;

2.3. allocation and distribution;

2.4. utilization of resources; and

2.5. sustainability practices?

3. Is there a significant difference in the assessment of the teacher respondents of
the asset management efficiency in their school when they are grouped according to
their profile?

4. What is the self-assessment of the teacher respondents of their satisfaction with
educational facilities in their school in terms of:

4.1. adequacy of facilities;

4.2. functionality and maintenance;

4.3. availability of specialized spaces;

4.4. support for inclusive and innovative teaching; and

4.5. alignment with professional expectations?

5. Is there a significant difference in the self-assessment of the teacher respondents of
their satisfaction with educational facilities in their school when they are grouped
according to their profile?

6. Is there s significant relationship between the teacher respondents’ assessment
of the asset management efficiency and their satisfaction with educational facilities in
schools?
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7. Based on the results of the study, what facility access and equity enhancement
program can be proposed?

Hypothesis
The following hypotheses will be tested:

1. There is no significant difference in the assessment of the teacher respondents of
the asset management efficiency in their school when they are grouped according to
their profile.

2. There is no significant difference in the self-assessment of the teacher respondents
of their satisfaction with educational facilities in their school when they are
grouped according to their profile.

3. There is no significant relationship between the teacher respondents’ assessment
of asset management efficiency and their satisfaction with educational facilities in
schools .

Significance of the Study:
The outcomes of this study can be valuable for the following:

Teachers - Teachers will Dbenefit from understanding how efficient  asset
management enhances their satisfaction with educational facilities. This will empower
them to advocate for better resource allocation and maintenance, improving their
teaching environment and overall job satisfaction.

Supervisors and School Administration - Supervisors and school administrators will
gain insights into the importance of asset management efficiency in meeting teachers’
expectations regarding educational facilities. This knowledge will help  them
implement better practices for resource allocation and infrastructure
management.

Policy Makers - Policy makers will receive evidence-based findings on the

relationship between asset management efficiency and teacher satisfaction. This study
will guide the development of policies that promote effective resource management to
improve the quality of educational facilities.

Accreditors and Quality Management Service Providers - Accreditors and quality
management service providers will benefit from insights into how asset management
impacts the satisfaction of school personnel. This information will help them refine
evaluation criteria and provide recommendations for facility improvements in schools.

Professional  Development Providers - Professional development providers will
gain valuable knowledge on the role of asset management in enhancing teachers’
satisfaction. This will enable them to design training programs that focus on effective
resource management strategies for school administrators.

Future Researchers - Future researchers will find a solid foundation for further
exploration into the interplay between asset management efficiency and teacher
satisfaction.  The  study’s findings will inspire more investigations into optimizing

educational resources for improved institutional performance.

Scope and Delimitation of the Study
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The study will be carried out in Kunming Media College inYunnan City, China.

The scope of the study will cover the assessment of the teacher respondents of the asset
management efficiency and their self- assessment of their satisfaction with educational
facilities in their school by teachers from Kunming Media College in Yunnan City,
China.

The study will evolve around the selected profile variables of the teacher respondents
such as sex, age, educational attainment, years of service, and seminars attended related
to the topic.

To be specific, the teacher respondents’ assessment of the teacher respondents of the
asset management efficiency in their school will be based on the following:
availability of resources, maintenance and upkeep of assets, allocation and
distribution, utilization of resources, and sustainability practices. This variable will be
correlated with the self-assessment of the teacher respondents of their satisfaction
with educational facilities in their school in terms of adequacy of facilities,
functionality = and maintenance, availability of specialized spaces, support for inclusive
and innovative teaching, and alignment with professional expectations.

In data gathering and utilizing more complex statistical treatment, the study
included descriptive statistics and correlational analysis with one-way ANOVA and post
hoc analysis to interpret further and investigate the teacher respondents’ demographic
data and the significant relationship between their assessment of the asset
management efficiency in their school and their self- assessment of their
satisfaction with educational facilities in their school.

Definition of Terms

Active Learning. Active learning is an instructional method that encourages students
to actively engage in the learning process through activities like discussions, problem-
solving, case studies, and hands-on experiences, rather than passively receiving
information .

Allocation of Assets. Allocation of assets involves the process of distributing financial
or physical resources, such as funds, equipment, or personnel, across various
projects, departments, or areas of an organization based on priority, need, and goals.

Assessment for Learning. Assessment for learning is an approach in which
assessments are used to inform instruction and provide feedback to students, helping them
understand their progress and areas for improvement during the learning process.

Asset Management. Asset management refers to the process of planning, organizing,
maintaining, and optimizing the use of physical and financial assets to maximize their
value over time. This includes tracking asset condition, performance, and lifecycle,
ensuring their proper maintenance and timely replacement.

Blended Learning. Blended Ilearning is an instructional approach that combines
traditional face-to-face teaching with online or digital learning activities, providing
students with a more flexible and personalized learning experience.

Classroom Management. Classroom management refers to the strategies and practices
used by teachers to create an organized, productive, and positive learning environment.
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It involves setting expectations, managing behavior, and ensuring effective use of time
and resources.

Collaborative  Learning. Collaborative learning is an instructional method that
encourages students to work together in small groups or teams to solve problems,
share knowledge, and develop critical thinking skills through peer interactions.

Community Involvement. Community involvement in education refers to the
active  participation of families, local organizations, and other stakeholders in the
educational process, enhancing learning opportunities and outcomes for students.

Constructivist Learning. Constructivist learning theory emphasizes the importance
of active engagement in the learning process, where students construct their own
understanding and knowledge through experiences and reflection.

Cultural Competency. Cultural competency refers to the ability to understand,
communicate with, and effectively interact with people from diverse cultural backgrounds.
In education, it involves adapting teaching practices to meet the needs of diverse student
populations.

Curriculum Development. Curriculum development involves designing, organizing,
and revising educational content and instructional methods to meet the learning
needs of students and align with educational standards and objectives.

Differentiated Instruction. Differentiated instruction is an educational method that
involves tailoring teaching strategies and content to meet the diverse needs and abilities
of students. It aims to ensure that all students can access and succeed in learning,
regardless of their background or learning style.

Distribution of Assets. Distribution of assets refers to the process of assigning or
reallocating physical and financial assets to different parties, locations, or functions
within an organization to meet operational needs and ensure efficiency.

Educational Equity. Educational equity involves providing all students with equal access
to high-quality education, resources, and opportunities, while addressing and eliminating
disparities that may arise from socioeconomic, racial, or other factors.

Educational Facilities. Educational facilities refer to the buildings, classrooms,
equipment, and resources used for teaching and learning purposes in educational
institutions. These facilities are designed to provide a safe and conducive environment for
students, teachers, and staff.

Educational Innovation. Educational innovation involves the introduction of new
ideas, methods, or technologies to improve teaching, learning, and educational
outcomes, driving progress and adaptation to contemporary challenges.

Formative Assessment. Formative assessment is an ongoing process of collecting
feedback during the learning process to monitor students’ progress and adjust instruction
accordingly. It is used toinform learning, not for grading purposes.

Inclusive Curriculum. Inclusive curriculum refers to acurriculum that reflects
and respects the diversity of students’ backgrounds, cultures, identities, and learning
needs. It ensures that all students can see themselves represented and included in the
learning materials.
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Inclusive Teaching. Inclusive teaching 1is an educational approach that aims to
accommodate the diverse needs, learning styles, and backgrounds of all students. It
involves providing equal opportunities for participation, support, and access to learning
for students of all abilities and backgrounds.

Innovative Teaching. Innovative teaching refers to the use of new and creative teaching
methods, technologies, and strategies to engage students, enhance learning
experiences, and improve educational outcomes. It includes the adoption of cutting-edge
tools and techniques in the classroom.

Inquiry-Based Learning. Inquiry-based learning is a student- centered approach in which
students explore questions, problems, or scenarios and develop their own conclusions or
solutions through research and critical thinking.

Learning Management System (LMS) . A Learning Management System
(LMS) is a software application used to plan, deliver, and manage educational courses
or training programs. It allows instructors to track student progress, administer tests,
and provide resources.

Learning Outcomes. Learning outcomes are the specific skills, knowledge, attitudes, and
competencies that students are expected to demonstrate after completing an educational
program or course.

Learning Styles. Learning styles refer to the different ways in which individuals prefer
to learn, such as visual, auditory, kinesthetic, or reading/writing preferences.
Recognizing learning styles helps educators tailor instruction to meet students’ needs.

Multimodal Learning. Multimodal learning refers to the use of various teaching methods
and media (such as visual, auditory, and kinesthetic) to address different learning styles
and enhance student understanding.

Pedagogical Strategies. Pedagogical strategies are the methods and approaches that
educators use to facilitate learning, such as lectures, group work, discussions, projects,
and hands -on activities, designed to foster student understanding and  skill
development.

Peer Feedback. Peer feedback involves students providing constructive criticism and
feedback to their peers regarding their work or performance. This collaborative
process encourages reflection and improvement among both the giver and receiver of
feedback.

Problem-Based Learning (PBL). Problem-based learning is a pedagogical method where
students work in groups to solve complex, real-world problems. The process
encourages critical thinking, teamwork, and practical application of knowledge.

Professional Development. Professional development refersto the continuous learning
and growth activities that educators engage in to improve their teaching practices, stay
up to date with new trends, and enhance their professional knowledge and skills.

Resource Allocation. Resource allocation is the process of distributing available
resources (such as time, materials, and human capital) to maximize efficiency,
productivity, and the achievement of organizational goals.
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Scaffolded Learning. Scaffolded learning refers to the process of providing temporary
support to students as they acquire new skills or knowledge, gradually reducing
assistance as learners become more independent.

School Leadership. School leadership refers to the actions, decisions, and management
of school leaders, such as principals, to promote a positive school culture, improve teaching
and learning, and achieve organizational goals.

Student Engagement. Student engagement refers to the level of interest, motivation, and
active participation that students exhibit in the learning process. High engagement is
associated with better learning outcomes and a more positive educational experience.

Student-Centered Learning. Student-centered learning is an approach that focuses on
the needs, interests, and learning styles of students. It encourages active participation,
critical thinking, and personalized learning experiences to foster deeper understanding
and skill development.

Summative Assessment. Summative assessment is a method of evaluating students'
learning at the end of an instructional period, typically through exams, projects, or final
papers, to assess the overall achievement of learning outcomes.

Sustainability  Practices. Sustainability practices refer to actions and strategies
implemented to reduce environmental impact, conserve resources, and promote long-term
ecological balance. In educational settings, this includes eco-friendly initiatives like
energy conservation, waste management, and sustainable building designs.

Technology Integration. Technology integration involves incorporating digital tools,
resources, and technologies into teaching and learning processes to enhance educational
outcomes, engage students, and improve instruction.

Methodology:
Research Design:

The research adopts a descriptive, comparative, and correlational methodology,
characterized Dby its clear definitions, meticulous documentation, comprehensive
analysis, and nuanced understanding of contextual interactions. According to Alvarez
and Pereira (2024), descriptive research is designed to systematically identify and
examine the fundamental characteristics, behaviors, and attributes of phenomena within
their natural settings. Its main objective is to develop detailed profiles of specific
entities or to gain a deeper understanding of the current situation, thus establishing a
strong foundation for future investigations.

Building on the work of Alvarez and Pereira (2024), descriptive research is critical in the
social sciences and psychology as it provides an in-depth  understanding  of
natural patterns and behaviors. This approach facilitates the collection of accurate,
unbiased data on the beliefs, actions, and characteristics of target populations, offering
valuable perspectives on societal dynamics.

Moreover, Delgado and Santos (2023) stress the significance of comparative methods in
identifying the key variables that influence outcomes across various groups or contexts.
They argue that correlational analysis is essential in revealing potential causal links
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between variables, thus enhancing the explanatory power of research designs. In this study,
correlational analysis will be applied to explore the relationships between specific
demographic traits and relevant attitudes or behaviors related to the research topic,
contributing to the development of theoretical frameworks and practical intervention
strategies.

The descriptive-comparative-correlational approach employed in this investigation
provides a solid framework for analyzing complex relationships between variables and their
contexts. By integrating the methodological perspectives of Delgado and Santos (202 3)
with the foundational principles outlined by Alvarez and Pereira (2024), this approach
strengthens the depth and validity of the findings, offering a reliable basis for further
research and practical applications inrelated fields.

This study aims to investigate the teachers’ assessment of asset ~management
efficiency and their self-assessment of their satisfaction with educational facilities in
schools .

This research approach allows the researcher to numerically analyze, compare, and
correlate the relationships amongst the dependent variables included in the study.

By utilizing this approach, the researcher will be able to find any significant difference
or relationship in the teacher respondents’ assessment of the asset management efficiency
in their school and their demographic data such as sex, age, educational attainment,
years of service, and seminars attended related to the topic. Also, the researcher will
be able to find any significant difference or relationship in the teachers’ self-
assessment of their satisfaction with educational facilities in their school and their
demographic data such as sex, age, educational attainment, years of service, and seminars
attended related to the topic. The teachers’ assessment of the asset management efficiency
and their self-assessment of their satisfaction with educational facilities in schools will
then be correlated.

All the above discussions on the descriptive research method will suit the nature of
research that this present study would do; hence this method will be adopted.

Research Locale:

The study’s location will be at Kunming Media College in Yunnan City, China.
Kunming Media College (formerly Yunnan Arts College Wenhua College) is a general
college approved by the Ministry of Education to implement undergraduate education.
The following is some of its background information:

- In January 2002, with the approval of the Yunnan Provincial Department of Education,
Yunnan Arts College Wenhua College was established.

- In 2004, it was confirmed as an independent college by the Ministry of Education.
- In 2012, it obtained the right to confer bachelor's degrees.

- In October 2023, with the approval of the Ministry of Education, it was renamed Kunming
Media College.

Located in Kunming City, Yunnan Province, adjacent to Yangzonghai, one of
the nine plateau lakes in Yunnan. As of December 2023, the school has obtained a
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land use certificate area of 344,616.91 square meters, and the total construction area
has reached 154,963.08 square meters.

There are 9 teaching units including the School of Marxism, the School of Music and
Dance, the School of Fine Arts and Design, the School of Drama, the School of Film and
Television Media, the School of Education, and the School of International Education.
There are 4 disciplines, including art, literature, management, and education, with a
total of 33 majors, and 7 provincial first-class professional construction points, such as
music performance, recording art, dance performance, environmental design, sculpture,
digital media art, painting and other majors.

There are 12,148 students and 650 teachers in the college, including 602 full-time
teachers and 48 external teachers.

The school focuses on connotation development and characteristic
development, and has formed a discipline and professional structure with art as
the characteristic, and literature, management, and education coordinated development.
Based on the local and open school, it comprehensively promotes the education and
teaching reform of the cultivation of applied and innovative undergraduate talents,
actively builds a practical platform for the cultivation of students' application and
innovation capabilities, and forms a new talent training model of "field + classroom + stage
+ dual innovation education”.

For 8 consecutive years, it has been ranked in the top three in the national independent
college art A -level subject rankings, and won the first prize of the sixth Yunnan
Provincial ~Government Teaching Achievement Award, and the second prize of the
seventh and eighth Yunnan Provincial Government Teaching Achievement Award.

- In 2024, the school held the "Aesthetic Education + lIdeological and Political Education”
Ideological and Political Integration of Primary, Secondary and High Schools and
the First Aesthetic Education "Immersion Action Plan™ Teaching Achievement Exhibition,
and also carried out teaching activities, such as the "Huimin Elderly and Young Care
Practice Group” and the Huimin League County Committee to carry out the "Binbin
Academy" children's care public welfare classroom teaching activities to enrich the
aesthetic education content of poor rural students.

- On May 20, 2024, a graduate promotion meeting with artistic characteristics was held,
which organically integrated the graduation exhibition with the promotion meeting to
promote high-quality employment for students.

Sampling Technique

The 242 teacher respondents of the study will be taken from the 650 teachers from
Kunming Media College in Yunnan  City, China. In selecting the teacher
respondents,  stratified random sampling technique will be used among the teacher
respondents.

Stratified random sampling is a method of sampling that involves the division of a
population into smaller groups known as strata. In stratified purposive sampling, or
stratification, the strata are formed based on members' shared attributes or characteristics.
For the computed needed respondents, of the 650 teachers from Kunming Media College
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in Yunnan City, China, using 5% of margin of error, at least 242 teachers will be
randomly selected as the respondents.

Research Instrument:

In gathering the needed data, the researcher  will make researcher-made
questionnaires on the teacher respondents’ assessment of the asset management
efficiency and their self- assessment of their satisfaction with educational facilities in
schools.

The researcher will use face to face or onsite in administering this questionnaire.
The questionnaire will be composed of the following parts.
Part 1 — This section determines the demographic profile of the teacher respondents.

Part 2 — This section determines the teacher respondents’ assessment of the asset
management efficiency in their school.

Part 3 — This section identifies the teacher respondents’ satisfaction with educational
facilities in their school.

The adapted questionnaire and the researcher-made questionnaire will be
subjected to content validation of the experts who are knowledgeable in the field of
research. The suggestions of the experts will be made integral in the instrument.

The same instrument will be submitted for face validation with at least five experts.
The questionnaires will be pilot tested to measure reliability. The pilot testing
will ~be computed using Cronbach’s Alpha through the Statistical Package of Social
Science (SPSS) . The researcher welcomes the suggestions of the experts and will make
necessary revisions to construct the said instruments valid.

Data Gathering Procedure

The researcher will get permission from the office of the principal of Kunming
Media College in Yunnan City, China.

When the permission is approved, the researcher will ask permission from the school
heads by distributing a letter of consent form to the teacher respondents, which will be
signed by them and will be returned to the researcher.

After, the purpose of the study and instructions on how the items on the survey
should be answered will be explained to the teacher respondents. Then, the survey will
be administered using the face to face and they will be given enough time to answer the
survey.

After completing the survey, the researcher will collect the questionnaires from the
teacher respondents.

The data will be gathered, tallied, and processed with Statistical Package for
Social Science (SPSS). The processed data will be interpreted and analyzed, and the
results will be used to propose a sustainability and revenue diversification program.

Finally, the interpretation and analysis of data will be done. Summary of findings,
conclusions, and recommendations will be formulated.

Statistical Treatment of the Data:
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The responses to the survey questionnaire will be tallied using the SPSS, and then they
will  be tabulated and organized accordingly. The data will be presented, analyzed,
and interpreted using frequency, percentage, mean, standard deviation,
independent samples t-test, one-way ANOVA, and Pearson's rcorrelation.

1. For research question no. 1, descriptive statistics such as frequency counts and
percentages will be used to treatresponses in the demographic profile of the
teacher respondents.

2. For research question nos. 2 and 4, weighted means will be utilized to treat the
assessment of the teacher respondents of the asset management efficiency in their
school in terms of availability of resources, maintenance and upkeep of assets,
allocation and distribution, utilization of resources, and sustainability practices.

Weighted means will also be used to compute for the self-assessment of the  teacher
respondents of their satisfaction with educational facilities in their school interms
of adequacy of facilities, functionality and maintenance, availability of
specialized spaces, support for inclusive and innovative teaching, and alignment with

professional expectations.

The following will be used to interpret the WM of the teacher respondents’ responses:

Mean Range Verbal Description
3.51 - 4.00 Werv True of My School/ Very
True of Me
2.31 - 3.50 True of My School/ True of
Me
1.51 - 250 Somewhat True of My School/
Somewhat True of Me
1.00 - 1.50 Not True of My School/ Not True
of Me

3. For research question nos. 3 and 5, one way ANOVA with post-hoc analysis (Scheffe)
will be used to find out the significant difference in the assessment of the asset
management efficiency and their self-assessment of their satisfaction with educational
facilities in schools .

4. For research question no. 6, Pearson’s r correlation analysis will be utilized to
determine the significant relationship between the teacher respondents’
assessment of the asset management efficiency and their satisfaction with educational
facilities in schools.

Ethical Considerations:

The  researcher  will  constructively consider and  carefully follow the ethical
considerations that must be met to protect the rights of all the respondents. The following
are the ethical considerations:

1. Conflict of Interest
The researcher of this study ensured that there would be no conflict of interest. The
researcher needed to elaborate and clearly state the purpose of this research and
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study to the chosen respondents. It is also a must that the researcher must stick to the
purpose of gathering personal information and data. All gathered data must not be used
for any form of exploitation against the respondents. The researcher must stick
to the objective of the research and its purpose.

2. Privacy and Confidentiality

Before conducting this research, the respondents will be assured that whatever
information would be gathered would be confidential, and the survey results cannot be
given to anyone aside from the researcher himself and the person who answered the survey
— questionnaire. The researcher must not mention the respondents’ names in presenting
the data gathered to protect their privacy. The identity of the respondents would remain
anonymous or free from any clues and suggestions that would lead others to connect or
relate with the respondents.

3. Informed Consent Process

Before conducting the survey questionnaire, the researcher will secure a consent form that
gives confirmation and consent from the respondents that they understand the purpose and
objective of this study and agreed that the data gathered would strengthen the
researcher’s study. The researcher will make sure that she explains thoroughly and
clearly everything to the respondents without any deception. The process and the
possible risks in participating in this study will also be discussed.

4. Recruitment

The respondents of this study will be the physical education teachers. The respondents
will be free to exercise their rights to disagree and agree in participating in this
study. The respondents will not be forced to participate and will be given the freedom
to refuse at any point in time.

5. Risk

The researcher of this study will ensure that there would be norisk in participating in this
study. The respondents will ensure that whatever data and information would be
gathered would not harm respondents’ life and name. The respondents had all the rights
to freely stop the conduct of questions at any given time if they felt harassed, questions
were too personal and or violated.

References:

1. Al-Mutairi, F., & Saleh, H. (2023) . Professional development facilities and teacher
satisfaction in Saudi Arabian schools. Journal of Educational Administration in
the Gulf, 15(3), 67-81.

2. Arar, K., & Nasra, M. A. (2020). Linking school-based managementand school

effectiveness: The influence of self-based management, motivation, and
effectiveness in the Arab education system in Israel. Educational Management
Administration & Leadership, 48(1), 186-204

https://doi.org/10.1177/1741143218775428

3. Asalnaije, H . (2018). Management of facilities and infrastructure in physical
education and its  utilization at SMA  Negeri 1 Kefamenanu. JDMP
(Journal of Educational Management Dynamics), 2(2), 94-102.

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6967



https://doi.org/10.1177/1741143218775428

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China
4,

10.

11.

12.

13.

14.

15.

16.

17.

Baluyos, E.L ., Baluyos, G.R., & Rivera, H.L. (2024). Teachers' Job Satisfaction
and Work Performance . Scientific Research An Academic Publisher. Open
Journal of Social Sciences, 7(8). DOI: 10.4236/jss.2019.78015 .
https://www.scirp.org/journal/paperinformation.aspx?paperid=94 433

Bevans, R. (2020). Multiple Linear Regression | A Quick and Simple Guide. Scribbr.

Bevins, D.T. (2023). Herzberg's Two Factor Theory of Motivation: A Generational
Study. Eastern Kentucky University Encompass
https://encompass.eku.edu/cgi/viewcontent.cgi?article=1547&co
ntext=honors_theses

Bona, JTC . (2020) . Job Satisfaction Among Public School Teachers. College of
Business and Management, Surigao del Sur State University, 8317 Cantilan,
Surigao  del  Sur,  Philippines . Sci. Int.(Lahore) , 32(2), 215 -219.
Retrieved from http://www.sciint.com/pdf/637228955935138959.edited.pdf

Boon, C., Den Hartog, D. N., & Lepak, D. P. (2024). A systematic review of
human resource management systems and their measurement. Journal of
Management, 45(6), 2498-2537. https://doi.org/10.1177/0149206318818718

Bourne, J. (2021) . What is Job Satisfaction and Why is it Important? Positive
Psychology. https://positivepsychology.com/jobsatisfaction/?fbclid=IwAR3Nw
GXEMDmMHbwD4tOdZSnmFY XdrOdsO0TPQy5gXdMNfv9rXHJsaXo KsOfO4

Cahyani, A ., Listiana, I. D., & Larasati, S. P. D. (2020). Student learning
motivation in senior high school during online learning in the COVID-19 pandemic.
1Q (I'mu  Al-Qur’an): Journal of Islamic Education , 3(01), 123-140.
https://doi.org/10.37542/i9.v3i01.57

Chenoweth, K. (2023). Reviving Research on Effective Schools. ResearchED .
https://researched.org.uk/2018/09/26/reviving - research-on-effective-schools-2/

Creswell, J. W., & Creswell, J. D. (2023). Research Design: Qualitative,
Quantitative, and Mixed Methods Approaches (5thed.). SAGE Publications, Inc.

Darling-Hammond, L., Flook, L., Cook-Harvey, C., Barron, B., & Osher, D.
(2020) . Implications for educational practice of the science of learning and
development. Applied Developmental  Science , 24(2), 97-140.
https://doi.org/10.1080/10888691.2018.1537791

Darmansyah, D ., & Rahayu, S. (2022) . Management of procurement of sports
facilities and infrastructure at the Youth and Sports Agency. Jurnal Porkes, 5(2),
634-647.

Dedi, S. F ., Herawati, Saroni, & Susilawati. (2021) . The effectiveness of human
resource management in improving education quality in SDN 3 Klangenan.
Standardization of Primary School Education Towards the Human Society
5.0 Era, 1-7. https://e-journal.umc.ac.id/index.php/pro/article/view/2255

Edmonds, R. R. (1979). Effective schools for the wurban poor. Educational
Leadership, 37(1), 15-27.

Ellong, T. A. (2018). Management of facilities and infrastructure in Islamic
educational institutions. Iqra" Scientific Journal, 11(1), 348-360.

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6968



https://www.scirp.org/journal/paperinformation.aspx?paperid=94433
https://www.scirp.org/journal/paperinformation.aspx?paperid=94433
https://encompass.eku.edu/cgi/viewcontent.cgi?article=1547&context=honors_theses
https://encompass.eku.edu/cgi/viewcontent.cgi?article=1547&context=honors_theses
http://www.sciint.com/pdf/637228955935138959.edited.pdf
https://doi.org/10.1177/0149206318818718
https://positivepsychology.com/jobsatisfaction/?fbclid=IwAR3NwGXEMDmHbwD4tOdZSnmFYXdrOds0TPQy5qXdMNfv9rXHJsaXoKsOfO4
https://positivepsychology.com/jobsatisfaction/?fbclid=IwAR3NwGXEMDmHbwD4tOdZSnmFYXdrOds0TPQy5qXdMNfv9rXHJsaXoKsOfO4
https://positivepsychology.com/jobsatisfaction/?fbclid=IwAR3NwGXEMDmHbwD4tOdZSnmFYXdrOds0TPQy5qXdMNfv9rXHJsaXoKsOfO4
https://doi.org/10.37542/iq.v3i01.57
https://researched.org.uk/2018/09/26/reviving-research-on-effective-schools-2/
https://researched.org.uk/2018/09/26/reviving-research-on-effective-schools-2/
https://doi.org/10.1080/10888691.2018.1537791
https://e-journal.umc.ac.id/index.php/pro/article/view/2255
https://e-journal.umc.ac.id/index.php/pro/article/view/2255

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China

18.

19.

20.

21.

22,

23.

24,

25.

26.

27.

28.

Fabella, F.E.T., So, K.F., Ybut, G.P., & Joven, J.A.A. (2022). Job satisfaction of
selected Filipino teachers working in Philippine public schools and in U.S. public
schools: A comparative study. World Journal of Advanced Research and Reviews ,
16(02), 1054- 1065. https://doi.org/10.30574/wjarr.2022.16.2.1288

Fadhli, M . (2022) . Management of Educational Quality Improvement. Tadbir:
Journal of  Educational Management Studies , 1(2), 215.
https://doi.org/10.29240/jsmp.v1i2.295

Fathurrochman, 1., Siswanto, S., Anggraeni, R., & Kumar, K. S. (2021).
Procurement of educational facilities and infrastructure to support the quality of
learning at SDN Lubuk Tua, Musi Rawas Regency. Darussalam Journal:
Journal of Education, Communication, and Islamic Legal Thought, 13(1), 65-
75.

Fernandez, P ., & Ribeiro, L . (2022) . Equity in resource allocation and teacher

satisfaction in Brazilian schools. South American Journal of Educational
Development, 22(2), 45-59.

Gutiérrez, R., & Navarro, L. (2021). The impact of digital tools on asset
management in South American schools. Journal of Educational
Administration and Development, 35(2), 112-127.

Hasudungan, A. N., & Kurniawan, Y . (2023). Raising awareness of Indonesia's
golden generation in facing the Industry 4.0 era through digital platform
innovation www.indonesia2045.org (A . Sifaunajah, Ed.) . SNAMI: Proceedings of
the National Seminar on Multidisciplinary at KH. A. Wahab Hasullah University
Jombang, 1, 51-58.
https://ejournal.unwaha.ac.id/index.php/snami/article/view/263

Hosseini, A., & Ramezan, M. (2023). Digital asset management systems in
Iranian schools: Impacts on teacher satisfaction. Middle Eastern Journal of
Education Technology, 18(1), 34-50.

Hutchinson, E. (2023). The school as a community center. The Bulletin of
the National Association of Secondary School Principals ,
32(152), 226-232. https://doi.org/10.1177/019263654803215232

Ibrahim, R ., & Nasser, S . (2021) . Maintenance of teaching tools and teacher

satisfaction in UAE schools. Arabian Journal of Educational Facilities,
16(4), 78-92.

Inayat, W., & Khan, M.J. (2021). A Study of Job Satisfaction and Its Effect on the
Performance of Employees Working in Private Sector Organizations, Peshawar.
Pakistan. Education Research International, Volume 2021, Article ID
1751495. https://doi.org/10.1155/2021/1751495

Isnaini, N ., Yahya, F., & Sabri, M. (2021). The role of management of facilities
and infrastructure in  improving the quality of education at MI NwW 1
Kembang Kerang. Journal of  Management and Culture 1(1)
https://doi.org/10.51700/manajemen.v1il.76

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6969



https://doi.org/10.30574/wjarr.2022.16.2.1288
https://doi.org/10.29240/jsmp.v1i2.295
http://www.indonesia2045.org/
https://ejournal.unwaha.ac.id/index.php/snami/article/view/263
https://doi.org/10.1177/019263654803215232
https://doi.org/10.1155/2021/1751495
https://doi.org/10.51700/manajemen.v1i1.76

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.
39.

40.

41.

42.

Isnaniah, 1. (2022). Management of facilities and infrastructure at MTSN Barito
Selatan. MANAGERIAL: Journal of Innovation in Management and Educational
Supervision, 2(2), 230-237.

Istijarti, A., Riyanto, Y., & Setyowati, S. (2024). Implementation of management-
based school in improving the quality of secondary education. International
Journal for  Educational and Vocational Studies 1(8), 904.

https://doi.org/10.29103/ijevs.v1i8.2255

Jaminal, B.D . (2024) . The Impact of School Facilities to the Teaching - Learning
Environment. SMCC Higher Education Journal , 6. DOl:
http://dx.doi.org./10.18868/sherj6j.06010119.06 Retrieved from

https://ejournals.ph/article.php?id=14324

Jassim, H., & Al-Hamad, N. (2021). Asset management and teaching performance in
Kuwaiti schools. Journal of Gulf Education Research, 14(3), 56-72.

Johnes, J., Portela, M., & Thanassoulis, E . (2022). Efficiency in education.
Journal of the Operational Research Society 68(4), 331-338.
https://doi.org/10.1057/s41274-016-0109-2

Johnston, O ., Wildy, H., & Shand, J. (2023). "Believe in me, and | will too": A study
of how teachers' expectations instilled confidence in Grade 10 students. Social
Psychology of Education : 24, 1535- 1556.
https://link.springer.com/article/10.1007/s11218 -021- 09668-1

Kampen, M. (2024). 5 Ways to Make Professional Development Effective
[With Examples] . Prodigy. https://www.prodigygame.com/main -
en/blog/teacher-
professionaldevelopment/?fbclid=IwWAR1BIIMi6KYywETIKdWS|DI7
xMKI11d3CBua7lccFJXE _ghROu-z49z1ZQBhc

Kanaan, M., & Zahran, F. (2022). Facility adequacy and teacher satisfaction in
Jordanian schools. West Asian Journal of Educational Leadership, 19(2), 33-
47.

Kartika, S., Husni, H., & Millah, S. (2019). The effect of the quality of facilities and
infrastructure on students' interest in learning

Islamic religious education. Islamic Education Research Journal, 7(1), 113-126.

Keiler, L. S. (2023). Teachers’ roles and identities in student- centered
classrooms. International Journal of STEM Education , 5(1), 34.
https://doi.org/10.1186/s40594-018-0131-6

Khomson, P., & Thavorn, S. (2023). Maintenance efficiency and teacher
satisfaction in Southeast Asian schools. Asian Journal of Educational Leadership,
28(1), 55-72.

Lakens, D . (2024) . Sample Size Justification. University of California Press.
Collabra: Psychology, 8(1), 33267.
https://doi.org/10.1525/collabra.33267

Lopez, J., & Cifuentes, A. (2021). Equitable resource allocation and its effects on
teacher morale. South American Journal of Educational Studies, 24(3), 91-108.

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6970



https://doi.org/10.29103/ijevs.v1i8.2255
http://dx.doi.org./10.18868/sherj6j.06010119.06
https://ejournals.ph/article.php?id=14324
https://doi.org/10.1057/s41274-016-0109-z
https://link.springer.com/article/10.1007/s11218-021-09668-1
https://link.springer.com/article/10.1007/s11218-021-09668-1
https://www.prodigygame.com/main-en/blog/teacher-professionaldevelopment/?fbclid=IwAR1B9IMi6KywETlKdWSjDI7xMKIld3CBua71ccFJxE_ghROu-z4qz1ZQBhc
https://www.prodigygame.com/main-en/blog/teacher-professionaldevelopment/?fbclid=IwAR1B9IMi6KywETlKdWSjDI7xMKIld3CBua71ccFJxE_ghROu-z4qz1ZQBhc
https://www.prodigygame.com/main-en/blog/teacher-professionaldevelopment/?fbclid=IwAR1B9IMi6KywETlKdWSjDI7xMKIld3CBua71ccFJxE_ghROu-z4qz1ZQBhc
https://www.prodigygame.com/main-en/blog/teacher-professionaldevelopment/?fbclid=IwAR1B9IMi6KywETlKdWSjDI7xMKIld3CBua71ccFJxE_ghROu-z4qz1ZQBhc
https://doi.org/10.1186/s40594-018-0131-6
https://doi.org/10.1525/collabra.33267

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China
43

44,

45.

46.
47.

48.

49.

50.

51,

52.

53.

54.
55.

56.
57,

.Lopez, M., & Vargas, G. (2020) . Participatory resource management and teacher
trust in Argentina. Latin American Journal of School Leadership, 24(1), 67-82.

Manurung, R., Harahap, E., Tahrun, T., & Suharyadi, A. (2020). Management of
facilities and infrastructure at SD Negeri 1 Kota Prabumulih. Educational
Management Journal: Scientific Journal of Administration, Management, and
Educational Leadership, 2(2), 168-177.

Martinez, A ., & Silva, J. (2022). Sustainable school facilities and teacher
satisfaction in Colombia. Journal of Green Education Practices, 21(3), 54-70.

Matorera, D. (2023). Quality management systems in education. In
Quality Management Systems - a Selective Presentation of Case - studies
Showcasing Its Evolution (pp. 1-12) . InTech.

https://doi.org/10.5772/intechopen.71431

Mawanda, V., Karta, I. W., & Zm, H. (2023). Effectiveness of the implementation
of school-based management in elementary school 1 Puyung, Central Lombok.
IOSR Journal of Research & Method in Education (IOSR -JRME) , 8(3),
55-61. https://doi.org/10.9790/7388 -0803025561

MBA Skool. (2021) . Job Satisfaction Meaning, Importance, Factors, and
Examples. https://www.mbaskool.com/business - concepts/human-resources-hr-
terms/4394-jobsatisfaction.html?fbclid=IwAR1klyShyCrVwWHLYZFL80EwI -
ekJZPFTasG7RhUlbczmp03To2aDMLka00

McLeod, S . (2023) . Maslow’s Hierarchy of Needs. Simply Psychology.
https://www.simplypsychology.org/maslow.html

Megasari, R. (2020). Improving the management of educational facilities and
infrastructure to enhance the quality of learning at SMPN 5 Bukittinggi. Bahana
Educational Management Journal, 2(1), 636-648.

Miles, M. B., & Huberman, A. M. (2024). Qualitative Data Analysis: An Expanded
Sourcebook (2nd ed.). Sage Publications.

Modelu, R., & T Asiah, S. (2024) . School-based quality improvement management
(MPMBS): Between expectations and reality at SMA Negeri 3 Atinggola. Al-Minhaj
Journal of Islamic Education, 2(1), 128-142.

https://journal.iaingorontalo.ac. id/index. php/alminhaj/article/view /1096

Mondal, A . (2020) . School Effectiveness: An Area of Research in Teacher
Education. Retrieved from https://wbsu.ac.in/wp - content/uploads/2020/08/Sem
-4-TE-School- EffectivenessAM.pdf?fbclid=IwAR3sXIRTf -
0XHPZZbXepyKgTtvGaGQUG6Z7IKmX2MggaoSE02DG8ckH7uSk U

Montuori, P ., Sorrentino, M., Sarnacchiaro, P., Di Duca, F., Nardo,

A ., Ferrante, B., D'Angelo, D., Di Sarno, S., Pennino, F., Masucci, A., Triassi, M.,
& Nardone, A. (2022). Job Satisfaction: Knowledge, Attitudes, and Practices
Analysis in a Well -Educated Population. International Journal of Environmental
Research and Public Health, 19(21), 14214.
https://doi.org/10.3390/ijerph192114214

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6971



https://doi.org/10.5772/intechopen.71431
https://doi.org/10.9790/7388-0803025561
https://www.mbaskool.com/business-concepts/human-resources-hr-terms/4394-jobsatisfaction.html?fbclid=IwAR1kIyShyCrVwHLyZFL8oEwI-_ekJZPFTasG7RhU1bczmp03To2aDMLka00
https://www.mbaskool.com/business-concepts/human-resources-hr-terms/4394-jobsatisfaction.html?fbclid=IwAR1kIyShyCrVwHLyZFL8oEwI-_ekJZPFTasG7RhU1bczmp03To2aDMLka00
https://www.mbaskool.com/business-concepts/human-resources-hr-terms/4394-jobsatisfaction.html?fbclid=IwAR1kIyShyCrVwHLyZFL8oEwI-_ekJZPFTasG7RhU1bczmp03To2aDMLka00
https://www.mbaskool.com/business-concepts/human-resources-hr-terms/4394-jobsatisfaction.html?fbclid=IwAR1kIyShyCrVwHLyZFL8oEwI-_ekJZPFTasG7RhU1bczmp03To2aDMLka00
https://www.mbaskool.com/business-concepts/human-resources-hr-terms/4394-jobsatisfaction.html?fbclid=IwAR1kIyShyCrVwHLyZFL8oEwI-_ekJZPFTasG7RhU1bczmp03To2aDMLka00
https://www.simplypsychology.org/maslow.html
https://journal.iaingorontalo.ac.id/index.php/alminhaj/article/view
https://wbsu.ac.in/wp-content/uploads/2020/08/Sem-4-TE-School-EffectivenessAM.pdf?fbclid=IwAR3sXIRTf-oXHPZZbXepyKqTtvGaGQU6Z7lKmX2MqgaoSEo2DG8ckH7uSkU
https://wbsu.ac.in/wp-content/uploads/2020/08/Sem-4-TE-School-EffectivenessAM.pdf?fbclid=IwAR3sXIRTf-oXHPZZbXepyKqTtvGaGQU6Z7lKmX2MqgaoSEo2DG8ckH7uSkU
https://wbsu.ac.in/wp-content/uploads/2020/08/Sem-4-TE-School-EffectivenessAM.pdf?fbclid=IwAR3sXIRTf-oXHPZZbXepyKqTtvGaGQU6Z7lKmX2MqgaoSEo2DG8ckH7uSkU
https://wbsu.ac.in/wp-content/uploads/2020/08/Sem-4-TE-School-EffectivenessAM.pdf?fbclid=IwAR3sXIRTf-oXHPZZbXepyKqTtvGaGQU6Z7lKmX2MqgaoSEo2DG8ckH7uSkU
https://wbsu.ac.in/wp-content/uploads/2020/08/Sem-4-TE-School-EffectivenessAM.pdf?fbclid=IwAR3sXIRTf-oXHPZZbXepyKqTtvGaGQU6Z7lKmX2MqgaoSEo2DG8ckH7uSkU
https://wbsu.ac.in/wp-content/uploads/2020/08/Sem-4-TE-School-EffectivenessAM.pdf?fbclid=IwAR3sXIRTf-oXHPZZbXepyKqTtvGaGQU6Z7lKmX2MqgaoSEo2DG8ckH7uSkU
https://doi.org/10.3390/ijerph192114214

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

Morales, D., & Gutierrez, R. (2023). Resource management transparency in
Chilean schools: Impacts on teacher morale. Andean Journal of Educational
Administration, 20(1), 41-56.

Munir, M . (2020) . Customer satisfaction and selection of educational services.
Intizam: Journal of Islamic Educational Management , 3(2),
46-66. http://ejournal.staidakrempyang.ac. id/index. php/intizam/article/vi ew/200

Muzaki, A. (2020). Implementation of School-Based Education Management
at the Ma'arif 2 Sleman Vocational School Universitas Islam
Indonesia]

https://dspace.uii.ac. id/bitstream/handle/123456789/23715/1642 2127Ahmad

Muzaki. pdf?sequence=1&isAllowed=y

Nababan, S. A., Sumantri, P., Tanjung, Y., & Hasudungan, A. N.(2022). Student
coaching during the COVID-19 pandemic at SMAN 1 Rupat: National science
competition in 2021. East Asian Journal of Multidisciplinary Research (EAJMR),
1(2), 175-184. https://journal.formosapublisher.org/index.php/eajmr/article/view
/86

Nasrudin, N., & Maryadi, M. (2019). Management of educational facilities and
infrastructure in learning at elementary schools. Educational Management, 13(2),
15-23.

Natal, Y. R., & Bate, N. (2020). Management of facilities and infrastructure
in physical education learning. Altius: Journal of Sports and Health Sciences,
9(2), 70-82.

Navarro, A.M. (2022). School Infrastructure in the Philippines: Where Are We Now
and Where Should We Be Heading? Philippine Institute for
Development Studies

https://pidswebs.pids.qov.ph/CDN/PUBLICATIONS/pidsdps2210. pdf

Nguyen, T.D ., Shih, M.H ., Srivastava, D ., et al. (2021). Stratified random
sampling from streaming and stored data. Distributed and Parallel Databases , 39,
665-710.https://doi.org/10.1007/s10619 - 020-07315-w

Nurkolis, N., & Sulisworo, D. (2023). School effectiveness policy inthe context of
education decentralization. Journal of Education and Learning
(EduLearn) , 12(2), 244-252. https://doi.org/10.11591/edulearn.v12i2.7728

Panich, N., & Wirat, T. (2021). Resource distribution and teacher performance in

Southeast Asian schools. International Journal of Educational Management, 27(4),
133-149.

Pratiwi, S. N., Cari, C., & Aminah, N. S. (2024). Science learning in the 21st
century with student scientific literacy. Journal of Materials and  Physics
Learning (JMPF), 9(1), 34-42. https://doi.org/10.20961/jmpf.v9il1.31612

Prestiana, K. E., & Sugito, S. (2021). Managing human resource development
for educators in inclusion-based elementary schools. Journal of Education and
Learning (EduLearn), 15(1), 1- 10. https://doi.org/10.11591/edulearn.v15i1.16749

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6972



http://ejournal.staidakrempyang.ac.id/index.php/intizam/article/vi
https://dspace.uii.ac.id/bitstream/handle/123456789/23715/1642
https://journal.formosapublisher.org/index.php/eajmr/article/view/86
https://journal.formosapublisher.org/index.php/eajmr/article/view/86
https://pidswebs.pids.gov.ph/CDN/PUBLICATIONS/pidsdps2210.pdf
https://pidswebs.pids.gov.ph/CDN/PUBLICATIONS/pidsdps2210.pdf
https://doi.org/10.1007/s10619-020-07315-w
https://doi.org/10.1007/s10619-020-07315-w
https://doi.org/10.11591/edulearn.v12i2.7728
https://doi.org/10.20961/jmpf.v9i1.31612
https://doi.org/10.11591/edulearn.v15i1.16749

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China

70.

71.

72,

73.

74,

75.

76.

7.

78.

79.

80.

81.

Purnadewi, G. A. A., Arnawa, N., & Tatminingsih, S. (2023). The influence of
school culture, learning interest, and learning motivation on science learning
outcomes. Indonesian Journal of Educational Development (NED) , 4(2),
126-138. https://doi.org/10.59672/ijed.v4i2.3040

Qutni, D., Kristiawan, M., & Fitriani, Y. (2021). Human resource management
in improving the quality of education. Edunesia: Journal of Educational
Sciences, 2(2), 354-366. https://doi.org/10.51276/edu.v2i2.132

Rachman, M.M. (2021). The Impact of Work Stress and the Work Environment in
the Organization: How Job Satisfaction Affects Employee Performance? Journal
of Human Resource and Sustainability Studies , 9(2) . DOI:
10.4236/jhrss.2021.92021

Rafiei, N., & Davari, F. (2020). The role of human resource management in
enhancing the teaching skills of faculty members. Materia Socio
Medica, 27(1), 35. https://doi.org/10.5455/msm.2014.27.35-38

Rahmi, E ., Patoni, A ., & Sulistyorini, S . (2020) . The management of human

resources development in increasing the quality of Islamic education institutions.
Al-Ta Lim Journal, 27(2), 166-178. https://doi.org/10.15548/jt.v27i2.624

Rajaloa, N . I., Hasmawati, H., & Yusuf, M. (2022) . Educators’ human resource
management at the Department of Kota Ternate, North Maluku Province.
Jurnal lImu Budaya , 5(2), 78-89.

https://journal.unhas.ac.id/index.php/jib/article/view/2906

Ramberg, J., Almguis, Y.V., Modin, B., & Laftman, S.B. (2021). School
effectiveness and students' perceptions of teacher caring: A multilevel  study.
Improving Schools, 22(1), 55-71. DOI: 10.1177/1365480218764693

Rapanta, C., Botturi, L., Goodyear, P., Guardia, L., & Koole, M. (2020).
Online university teaching during and after the COVID -19 crisis: Refocusing
teacher  presence and learning  activity. Postdigital Science and
Education, 2(3), 923-945. https://doi.org/10.1007/s42438-020-00155-y

Reimann, A . (2023). Behaviorist Learning Theory. Wiley Online Library.
Retrieved from

https://onlinelibrary.wiley.com/doi/abs/10.1002/9781118784235. eelt0155

Rijali, A . (2024) . Analysis of qualitative data. Alhadharah: Jurnal Ilmu Dakwah ,
17(33), https://doi.org/10.18592/alhadharah.v17i33.2374

Rini, R., Sukamto, I., Ridwan, R., & Hariri, H. (2020). School-based management
in Indonesia:  Decision-making, problems, and problem-solving strategy.

Proceedings of the International Conference on  Progressive Education

https://doi.org/10.2991/assehr.k.200323.125(ICOPE  2019).

Rocha, M., & Almeida, C. (2023). Addressing maintenance challenges in
South American educational institutions. Educational Infrastructure and
Policy Review, 29(2), 78-95.

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6973



https://doi.org/10.59672/ijed.v4i2.3040
https://doi.org/10.51276/edu.v2i2.132
https://doi.org/10.5455/msm.2014.27.35-38
https://doi.org/10.15548/jt.v27i2.624
https://journal.unhas.ac.id/index.php/jib/article/view/2906
https://doi.org/10.1007/s42438-020-00155-y
https://onlinelibrary.wiley.com/doi/abs/10.1002/9781118784235.eelt0155
https://onlinelibrary.wiley.com/doi/abs/10.1002/9781118784235.eelt0155
https://doi.org/10.18592/alhadharah.v17i33.2374
https://doi.org/10.2991/assehr.k.200323.125

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,

China

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

Rutter, M., Maughan, B., Mortimore, P ., Ouston, J., & Smith, A. (1979).
Fifteen Thousand Hours: Secondary Schools and Their Effects on Children .
Harvard University Press.

Sabit, L.A. (2024). The Status of School Facilities for Special Program in the
Arts (SPA): Its Influence on Student Performance. SMCC Teacher Education
Journal, 1. DOI: https://dx.doi.org/10.18868/sherjte.01.060119.16

Salahudin, Akos, M ., & Hermawan, A . (2023). Improving education quality
through  human resources and infrastructure at MTsN Banjar Selatan 2,
Banjarmasin. Jurnal Ilmu Administrasi Dan Manajemen, 2(1),
1-13. https://ejournal.stiabinabanuabjm.ac. id/index. php/administraus/a

rticle/download/18/9

Salem, A., & Badran, T. (2023). Financial efficiency and teacher satisfaction
with  resource allocation in Qatari schools. Gulf Journal of Educational
Economics, 17(2), 60-76.

Sanchez, L., & Delgado, P. (2023). Cultural relevance in asset management
practices in Peruvian schools. Journal of Education and Community Values, 19(4),
38-52.

Satyani, I. A. P. (2020). Realizing the metamorphosis of SD Negeri 8 Mas  through
local and global community involvement

management. Indonesian Journal of Educational Development , 1(3), 417 -428.
https://doi.org/10.5281/zen0do.4285148

Scheerens, J. (2016) . School effectiveness and school improvement: The role of
leadership and teacher collaboration. Educational Management Administration &
Leadership, 44(3), 387-405.

Serdyukov, P. (2022). Innovation in education: What works, what doesn’t, and
what to do about it? Journal of Research in Innovative Teaching &
Learning, 10(1), 4-33. https://doi.org/10.1108/JRIT-10-2016-0007

Silva, M. S. A. e, & Lima, C. G. da S. (2023). The role of information systems in
human resource management. In Management of Information
Systems . InTech. https://doi.org/10.5772/intechopen.79294

Sinta, I. M. (2019). Management of facilities and infrastructure. ISEMA

Journal: Islamic Educational Management, 4(1), 77-92.

Siska, M., & F Komla, M. F. (2020). SWOT analysis in empowering the human
resources of the civil apparatus of Musirawas District towards bureaucratic reform.
The 1st International Seminar on Islamic Diplomacy ,
105-115. https://doi.org/10.37092/prosidingisid.v1i1.180

Sofiah, S ., Rudiyanto, R., & Mariyana, R. (2017). Implementation of management
of facilities and infrastructure for early childhood education. Edukids: Journal of
Growth, Development, and Early Childhood Education, 14(1), 432-446.

Sudibyo, N . A ., & Nugroho, R . A . (2020) . Survey of learning facilities and
infrastructure in physical education and health at secondary schools in Pringsewu
Regency in 2019. Journal of Physical Education, 1(1), 18-24.

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6974



https://dx.doi.org/10.18868/sherjte.01.060119.16
https://ejournal.stiabinabanuabjm.ac.id/index.php/administraus/a
https://doi.org/10.5281/zenodo.4285148
https://doi.org/10.1108/JRIT-10-2016-0007
https://doi.org/10.5772/intechopen.79294
https://doi.org/10.37092/prosidingisid.v1i1.180

Han Fei / Asset Management Efficiency and Teachers’ Satisfaction with Educational Facilities in a Selected School in Yunnan,
China

96. Sugiyono. (2022). Metode Penelitian Kuantitatif, Kualitatif, dan R&D [Quantitative,
Qualitative, and R&D Research Methods]. CV. Alfabeta.

97. Sukasni, A., & Efendy, H. (2022). The problematic of the education system in
Indonesia and reform agenda. International Journal of Education, 9(3), 183.
https://doi.org/10.5296/ije.v9i3.11705

98. Sumandya, I. W., Widana, I. W., & Nugraha, I. N., B., S. (2022). Theskills of high
school mathematics teachers in utilizing the

99. Merdeka Belajar platform. Indonesian Research Journal in Education
(IRJE), 6(2), 455-464. https://doi.org/10.22437/irje.v6i2.22504

100. Sumiati, & Ahmad, A. (2021) . Educational quality control: Concepts and
applications. Jurnal  Administrasi Pendidikan 13(1), 43-50.

https://journal.unismuh.ac.id/index.php/igra/article/view/5806

101.Supiana, S., Hermawan, A. H., & Hilmy, M. F. (2018) . Management of facilities and
infrastructure at  Diniyah Takmiliyah . ISEMA Journal: Islamic Educational Management ,
3(2), 140-158.

102.Sutham, K., & Jinda, R. (2022). Teacher participation in asset management
strategies: Insights from Southeast Asia. Journal of School Leadership , 26(3), 87-104.

103. Tingkat, 1. N . (2020) . Optimizing self-development to boost vocational school achievement.
Indonesian  Journal of Educational Development , 1(1), 1-12.

https://doi.orq/10.5281/zen0d0.3760422

104.Usman, A ., Zahri Harun, C., & AR Murniati. (2021) . Implementation of school-
based management at SMA Negeri 5 Banda Aceh.

105.Jurnal Administrasi Pendidikan Pascasarjana Universitas Syiah Kuala , 4(1), -11.
http://jurnal.unsyiah.ac.id/JAP/article/view/2602 .

106.Vargas, P ., & Bonilla, E. (2022) . Participatory approaches to asset management in
South American schools. Educational Leadership Quarterly , 31(1), 68-84.

107.Widana, I. W ., Sumandya, I. W ., Citrawan, I. W ., Widana, I. N. S., Ibarra, F.P .,
Quicho, R . F ., Delos Santos, M. R .H .M., Velasquez - Fajanela, J. V., & Mukminin, A.
(2023) . The effect of teacher responsibility and understanding of the local wisdom concept on
teacher autonomy in developing evaluation of learning based on | and Practice , 23(10), 152-167.

108.Yousif, N., & Khalifa, A. (2022). Asset management and teacher retention in Bahraini
schools. Journal of Educational Workforce Studies in the Gulf, 18(2), 55-71.

Social Science and Humanities Journal, Vol. 09, Issue. 02, Page no: 6944-6975
DOI: https://doi.org/10.18535/sshj.v9i02.1688 Page | 6975



https://doi.org/10.5296/ije.v9i3.11705
https://doi.org/10.22437/irje.v6i2.22504
https://journal.unismuh.ac.id/index.php/iqra/article/view/5806
https://doi.org/10.5281/zenodo.3760422
http://jurnal.unsyiah.ac.id/JAP/article/view/2602
https://doi.org/10.33423/jhetp.v23i10.6189

Appendix A

ASSET MANAGEMENT EFFICIENCY AND TEACHERS’
SATISFACTION WITH EDUCATIONAL FACILITIES IN SCHOOLS

TEACHERS’ QUESTIONNAIRE

Part |. Profile of the teacher respondents in terms of:

1.1 Name
1.2 Sex: () Male ( ) Female
1.3. Age: () less than 15 yrs. old ( ) 18 yrs. old

( ) 16 yrs. old () more than 18 yrs. old
( ) 17 yrs. old

1.4. Educational Attainment: () Bachelor’'s Degree Holder
( ) With MA/MAEd Units

() With MA/MAEd Degree
() With PhD Units
() With PhD Degree

1.5 Years of Service: () Less than 5 Years
() 5-10 Years
( ) 11-15 Years
( ) 16-20 Years
() More than 20 Years

1.4 Seminars Attended Related to the Topic: () Less than 3
) 3-5

(
() More than 5

Part Il. Asset Management Efficiency

Direction: For each statement below, please assess the asset
management efficiency in your school in the following areas by
indicating the extent to which each statement is true of you. Rate
the asset management efficiency in your school on a scale from
1 to 4, where:



Rate Verbal Interpretation
Very True of My School
True of My School

=N Wb

Not True of My School

Slightly True of My School

Indicators

@ 3@ @

A.

Availability of Resources

1.

The school provides sufficient

resources for teaching and learning
activities.

Classroom materials and equipment are
readily available when needed.

. The school ensures that teaching

resources are available for all subject
areas.

Teachers can easily access the

resources they need to implement
lessons.

There is an adequate supply of

textbooks, technology, and other
learning materials.

Resources required for extracurricular
activities are readily available.

The school regularly reviews its

resource inventory to ensure adequate
availability.

. The school provides resources to

address both student and teacher
needs.

. Teachers can rely on the availability of

essential classroom tools and
equipment.

10.

The school ensures that resources for
special education and diverse learning
needs are available.

B.

Maintenance and Upkeep of Assets

11.

The school ensures that teaching
equipment is well-maintained and
functional.

12.

There is a regular schedule for the
maintenance of school facilities.




13. The school promptly addresses repairs
to damaged or worn-out resources.

14. Classrooms and teaching spaces are
properly maintained and conducive to
learning.

15. The school has a system in place for
tracking and maintaining assets.

16. Technology and digital equipment are
regularly updated and serviced.

17. The school ensures that outdoor and
recreational areas are properly
maintained.

18. All school assets are regularly
inspected for safety and functionality.

19. There is an efficient process for
reporting and addressing asset
maintenance issues.

20. Maintenance of school assets is done
proactively rather than reactively.

C. Allocation and Distribution

21. Resources are distributed equitably
among different departments and
classrooms.

22. Teachers receive the resources they
request in a timely manner.

23. The allocation of resources is done

based on the needs of the school
community.

24. The administration ensures that all
teachers have the resources they
need to teach effectively.

25. The distribution of resources is
transparent and fair.

26. The allocation of resources prioritizes
areas with the greatest need.

27. The school ensures that resources are
equally distributed among all grade
levels.

28. Teachers are consulted on the
allocation of resources relevant to
their subjects.




44. Sustainability is a key factor in the

school’s decisions regarding resource
use.

45. The school uses energy-efficient
equipment and resources where
possible.

46. The school encourages the use of
digital resources to minimize paper
waste.

47. The administration promotes

sustainable practices in the school
community.

48. The school integrates sustainability

education into its curriculum and
activities.

49. The school has a clear policy
regarding the sustainable
management of resources.

50. Sustainability is considered in the
long-term planning for resource
allocation and management.

Part IlIl. Satisfaction with Educational Facilities

Direction: For each statement below, please assess your
satisfaction with the educational facilities in your school in the
following areas by indicating the extent to which each statement
iIs true of you. Rate your satisfaction with the educational
facilities in your school on a scale from 1 to 4, where:

Rate Verbal Interpretation
4 Very True of Me
3 True of Me
2 Slightly True of Me
1 Not True of Me

Indicators @) [ 3) (@ (@)

A. Adequacy of Facilities

1. | am satisfied with the size of the
classrooms for teaching.

2. | am satisfied with the availability of
learning resources for my students.




3. | am satisfied with the amount of space
provided for extracurricular activities.

4. | am satisfied with the number of
classrooms available in my school.

5. | am satisfied with the availability of
resources to support my teaching.

6. | am satisfied with the classroom space
for group work and flexible teaching
arrangements.

7. | am satisfied with the availability of
common areas for both students and
staff.

8. | am satisfied with the general layout
and design of the school’s learning

spaces.

9. | am satisfied with the school’s efforts
to accommodate the current number of
students in terms of facility availability.

10. 1 am satisfied with the balance between
teaching and social spaces in the
school.

B. Functionality and Maintenance

11. 1 am satisfied with the timeliness of the
maintenance and repair of school
facilities.

12. 1 am satisfied with the condition of the
classroom furniture and equipment.

13. 1 am satisfied with the condition and
functionality of classroom electrical
equipment.

14. 1 am satisfied with the climate control
systems (air conditioning/heating) in
classrooms.

15. 1 am satisfied with the cleanliness and
upkeep of classrooms and common
areas.

16. 1 am satisfied with the frequency of
cleaning and maintenance in my
classrooms.

17.1 am satisfied with how quickly
maintenance issues are addressed.

18.1 am satisfied with the overall safety of
the school’s physical environment.

GRADUATE SCHOOL




19. 1 am satisfied with the condition of the
library and media center facilities.
20. 1 am satisfied with the upkeep of

outdoor and recreational facilities.

. Availability of Specialized Spaces

21.

| am satisfied with the availability of
specialized spaces such as science
labs, art rooms, or music rooms.

22.

| am satisfied with the availability of
physical education facilities
(gymnasium, sports fields).

23.

| am satisfied with the availability of
guiet spaces for individual work or
small group activities.

24.

| am satisfied with the availability of
technology labs and computer rooms
for teaching.

25.

| am satisfied with the accessibility of
classrooms and spaces for students
with special needs.

26.

| am satisfied with the availability of
collaborative spaces for group work
and team teaching.

27.

| am satisfied with the amount of
classroom space available for hands-
on or practical activities.

28.

| am satisfied with the resources
provided in specialized classrooms.

29.

| am satisfied with the condition of the
spaces dedicated to creative or
project-based learning.

30.

| am satisfied with the overall
availability of specialized spaces in
the school.

D.

Support for Inclusive and Innovative T

eaching

31.

| am satisfied with the resources
provided to support inclusive teaching
practices.

32.

| am satisfied with the availability of
technologies that enhance inclusive
learning.




33.

I am satisfied with the school’s
support for implementing innovative
teaching methods.

34.

| am satisfied with the resources
available to assist in differentiated
instruction.

35.

| am satisfied with the school’s efforts
to create an inclusive learning
environment.

36.

| am satisfied with the availability of

professional development on inclusive
teaching practices.

37.

| am satisfied with the school’s
provision of assistive technologies for
students with special needs.

38.

| am satisfied with the availability of

materials that support diverse learning
styles.

39.

| am satisfied with the support the
school provides for my efforts in
implementing innovative teaching
strategies.

40.

| am satisfied with the inclusive
practices promoted by the school’s
facilities.

. Alignment with Professional Expectations

41.

| am satisfied with the school’s
facilities in terms of supporting my
professional teaching needs.

42.

| am satisfied with how the school’s
resources help me meet curriculum
standards.

43.

| am satisfied with the school’s ability
to meet my expectations for an
effective learning environment.

44.

| am satisfied with the facilities
provided for my continuous
professional development.

45.

| am satisfied with the learning

environment in terms of supporting my
professional goals.




46.

| am satisfied with the alignment of

school facilities with the expectations
of my role as an educator.

47.

| am satisfied with the resources that
allow me to create a productive and
engaging learning environment.

48.

| am satisfied with the adequacy of the
school’s facilities to meet both my
personal and professional teaching
requirements.

49.

| am satisfied with the support the
school provides in helping me
enhance my teaching practices.

50.

| am satisfied with the overall
alignment of the school’s facilities with
my expectations as an educator.






