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Women education plays a dominant role as an effective instrument for 
large scale achievement and revolution in all spheres. Purposeful education 
enables the individual to understand and study the real life situation and to 
develop and opportunity for creating confidence in the minds of their 
generation and provide a strong there for rational and value and nation 
building progress. During the period 2006-2015 women education has 
been increased in a college named Y.S. Palpara Mahavidyalaya in purba 
medinipur district under Vidyasagar University 
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Introduction - In the development of any country elementary education helps to create the foundation while 

higher education helps to make human intelligence, which create, skilled human. Now in 21st century higher 

education is recognized as a powerful instrument of social and economic development of society. Society 

development depends on women's higher education also. Because women are the backbone of society, they 

are the mother of the race, and guardian of future generation and half of the human population. So their 

education is very much necessary. 

 The present paper attempts to analyze participation of women in higher education in Purba 

Medinipur as well as in West Bengal. The basis of finding to recommend some suitable suggestions to 

reduce the gender gap of higher education. Specifically, the objectives of the present paper are as follows: 

 i) To highlight year wise women enrolment in respect of total enrolment in higher education in 

college. 

 ii) To review year wise, gender comparison of various faculties in higher education. 

 iii) To identity the social status of women enrolment in higher education.  

 iv) Women's access to higher education as compared to men. 

 v) To provide some suitable suggestions on the basis of the findings. 
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Methodology: - In this study quantitative methods are followed and secondary data has been collected. The 

study is related to one co-education degree college of West Bengal. The college named V. S. Palpara 

Mahavidyalaya is located in rural area of district of Purba Medinipur in West Bengal. The secondary data is 

analyzed in terms of percentage, average and statistical moving average. 

Analysis and Findings: - The period covered for the study is 2006 - 07 to 2015 - 16. In this study the 

enrolment statistics is used to indicate trends and shifts. Table no - 1 show that 2006 - 07 of when the 

percentage of women was 27.92 percent, it raised to 49.07 percent in 2015 - 16 in respect of total enrolment. 

Table no. 1: Year wise student enrolment in higher education. 

22000066--0077 22000077--0088 22000088--0099 22000099--1100 22001100--1111 22001111--1122 22001122--1133 22001133--1144 22001144--1155 22001155--1166 
MM F MM FF MM FF MM FF MM FF MM FF MM FF MM FF MM FF MM FF 

7722.. 2277.. 7711.. 2288.. 6655.. 3344.. 6611 3399 5588.. 4411.. 5599.. 4400.. 5566.. 4433.. 5577.. 4422.. 5500.. 4499.. 5500.. 4499.. 
08 
 

9922 18 8822 8800 2200 1100 9900 4444 5566 8800 2200 7700 3300 9933 0077 9933 0077 

Table No - 2 shows that, in case of the faculty of arts 2006 – 07, male students enrolment is higher than 

female students enrolment. In the session 2015-16 female students enrolment is higher than male student 

enrolment. In case of the faculty of science the session 2006 - 07 male student enrolment is higher than 

female student enrolment. The session 2015 - 16 women enrolment has been increasing. And it is very 

surprising that in care of science faculty women enrolment to become male-female difference less position. 

Table No 2: Percentage of male and female students in different faculties of a college during period 

2006 to 2015. 

Yeeaarr Arttss SScciieennccee 

 MMaallee FFeemmaallee MMaallee FFeemmaallee 

22000066--0077 6655..6688 3344..3322 9900..6688 99..3322 

22000077--0088 6677..3300 3322..7700 8822..3377 1177..6633 

22000088--0099 6622..2244 3377..7766 7799..8800 2200..2200 

22000099--1100 5566..4433 4433..5577 8811..7755 1188..2255 

22001100--1111 5544..7788 4455..2222 7788..1144 2211..8866 

22001111--1122 5555..7700 4444..3300 8800..6622 1199..3388 

22001122--1133 5522..7755 4477..2255 7788..7788 2211..2222 

22001133--1144 5522..8855 4477..1155 8800..4466 1199..5544 

22001144--1155 4444..2211 5555..7799 7755..6699 2244..3311 

22001155--1166 4444..2211 5555..7799 7755..6699 2244..3311 
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Table No - 3 shows that, there are two simultaneous trends of clustering in the participation of men and 

women in higher education. We can observe that during the 3 - years moving average while women trends 

highly increase during the session 2006 - 08 were 30.31 percent to 46.81 percent in 2013 - 15. The same 

period of male has decreased gradually from 69.69 percent to 53.93 percent. 

Table No. 3: Moving Average 

Yeear MMaallee 3 Year moving Average  Female 3 Year moving Average  

22000066--0077 7722..0088 
 

2277..9922 
 

22000077--0088 7711..1188 6699..6699 2288..8822 3300..3311 

22000088--0099 6655..8800 6655..9999 3344..2200            34  

22000099--1100 6611 6611..6633 3399 3388..3377 

22001100--1111 5588..1100 5599..5511 4411..9900 4400..4499 

22001111--1122 5599..4444 5588..1111 4400..5566 4411..8899 

22001122--1133 5566..8800 5577..9988 4433..2200 4422..0022 

22001133--1144 5577..7700 5555..1144 4422..3300 4444..8866 

22001144--1155 5500..9933 5533..1199 4499..0077 4466..8811 

22001155--1166 5500..9933  4499..0077  

 

From Table no - 4 it is seen that in 2011 - 12 the proportions of SC / ST / OBC / PH / Minorities were was 

as follows female 5.37, 0.04, 1.56, 0.17 and 0.30 percent. 

 The representation of SC/ST/OBC/PH/Minorities students is not adequate and the proportion of 

female is negligible, In 2015 - 16 - were as follows - female 4.05, 0.18, 2.28, 0.09 and 1.00 percent. 

Table No. 4: Social Groups 

 

Genn SSCC SSTT OOBBCC PPHH MMiinnoorriittiieess 

 MM F MM FF MM FF MM FF MM FF MM FF 

201100-- 1111 8800..2222 1144..3333 0.4411 0.3377 33..8899 00..7788 

22001111--1122 4444..770

0 

3333..112

2 

1100..1188 55..3377 00..4422 00..0044 33..3300 11..5566 00..3300 00..1177 00..5555 00..3300 

22001122 --1133 4433..336

6 

3344..880

0 

99..1144 66..5544 00..3333 00..1122 22..6611 00..9955 00..2299 00..1177 11..0088 00..6622 

22001133 --1144 4444..447

7 

3355..558

8 

88..1133 44..3388 00..3322 00..0055 33..3300 11..4400 00..3366 00..2233 11..1133 00..6688 

S… 
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22001144 --1155 8866..0066 1111..3344 00..5500 
  NA   NA 

22..1100 

22001155 --1166 4400..227

7 

4411..337

7 

66..5566 44..0055 00..3366 00..1188 22..6699 22..2288 00..0099 00..0099 00..8877 11..0000 

           (In the session of 2014-15, the data of OBC & PH category is not available) 

 

From Table no - 5 It is evident that, the analysis of faculty into two periods, namely, 2006 - 11 and 2011 - 

16. The female enrolment in both arts and science lower than male student enrolment during period of 2011 

- 16 the female enrolment in arts higher than male student enrolment. But same periods of female enrolment 

are science in decreasing trend then the previous session. 

Table No 5: Faculty in Two Periods 

Yeeaarr Arttss SScciieennccee 

 

22000066--1111 

MMaallee Femmaallee Mallee Femmaallee 

 

6611..2288 
 

3388..7722 
 

8822..5544 
 

1177..4466 

 

22001111--1166 
 

4499..9944 
 

50..0066 
 

78..2255 
 

2211..7755 

 

The Situation of social groups is analyzed with the help of table no. 6. In case of SC / ST / OBC / PH / 

Minorities enrolment has been decreasing trend in the session 2010 - 11 in comprise to the session 2015 - 

16. This trend is not continuing in different social group e.g. general cast. It is in increasing trend in the 

same period. 

Table No 6: Social Groups 

YYeeaarr Genn SSCC SSTT OOBBCC PPHH MMiinnoorriittiieess 

22001100--1111 8800..2222 1144..3333 00..4411 00..3377 33..8899 00..7788 

22001111--1122 7777..8822 1155..5555 00..4466 44..8855 00..4477 00..8855 

22001122 --1133 7788..1166 1155..6688 00..4455 33..5566 00..4466 ..7700 

22001133 --1144 8800..0055 1122..5511 00..3377 44..7700 00..5599 11..8811 

22001144 --1155 8866..0066 1111..3344 00..5500 NN..AA.. NN..AA.. 22..1100 
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22001155 --1166 88116644 1100..6611 00..5544 44..9977 00..1188 11..8877 

 

Conclusion:  In recent years, gender issues are getting more attention. Gender gap in enrolment is reduced 

in the specified college of Purba Medinipur district in West Bengal. 

 There has been expansion and the number of students has increased. It is very noticeable that 

general, women seen to have been the beneficiaries on this expansion, but for the whole West Bengal, it is 

difficult to come to this conclusion without separate gender based enrolment data for each and very 

discipline and academic programmed separately. 

 Our government takes various plans and policies e.g. “Kannyashree” (2014) to reduce to gender gap 

at the level of higher education also Such as plan. Plan or policy implementation is very much necessary for 

understanding of the any system.  
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